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^ 3*^T 37t am ^ tr37 ^ 3lfeR 

TmT3T 3ff -sn H^TTt f- I mg -^Tl WT ^ 
3^^ (Ft s?r-TTmn t 373 ^ 3H ^ 

(2) ^ 13^'^' arjcm aq^gi mPi^i 37iw| 

^ 3nTtn ifq\ ^ ■aj^-^mft 3T ^ 3 t 

3Fifr37 TRffm aTTmm wn ¥t m 

3THt arfraRI ^;TgfFT .£f ^ I 

(3) W<MIT ^1 WH3 ^ Mfw 3im%m m 
TOT tmi afiT mlyiarf if ^ 

Rtm I 



[^1— 




~CW) 1-1-2004 

artRpft ^ • 


l^aft^ srf^ « W 
^ ^ irrtu 

41 . A— _'^ ' • * ^ w« ^ 'TV^ 9T ^ K. *4 


(^) Tiff ^ w ^ 2(Rr ^ 

^iim-^ii^r ^ ^ Tn^ aigair 

1 * 

TPW-^ ^ 

alWiFiff iffftT I 

(IT) T*ft<3fff ^ Mtl^W ^ ^ 

^^ftw'TW ^ ^»??n % ^ ^ ^ 

^ir % I 

(F) 

«rtf^^ ^ ^’rt ^ ^ ^ ^ 

T*'^ ^ 

I^FIW^^Rsn ^ 

vr^ jR^flk Fiftw ^ : 

(FT) FRRraMSF^^FT^^'^^^'lJ^^ 

(•31) ^ ^ ^ 

TR 15t^ I!t?> I ^1^ni<^ 

(fffw) 

TO ^ ^ ' 

(7) ^ 

^ UPffff ^ ^ 

TO^-F<n ^ ^ 

I 

(^) 3inwff‘3*^^^^ ^w'fw ’i^’fNT ^ 

Wft^T l^fiRFt ^ 

TORWta'PF^'^’F^t I 

(z> ^3^ W ^ 2fftT «Rff Fft![ ^ 

FFF( : 

(1) JWliflM ftftil'.* 

^tinfN Pa^w i art^Frit 

iojX>o-is^) ^ ^ ^ ^ 

^ (F) ^ ^^ 

W t I 

(2) ■JWl'fN f^PK TO! I^I^TOT 

FffgFTft Tff[ ^ ^ Wm ^ 

2TOF WWi 


^ ^ ^ 12^0-16^00 

^ ^«=FiH ^ ^ mn ^ ^ 

2S itf iWKi ^ t I 

(3) "fe 1^ F*n-'F<w ^ ^ 

«1^ (^tBW3 F.-18^22/4000> 

TI^ F^Rft T& ^ '^ 25 ^iRiifffl a9ld« 

(»> F*F3k^lfflW 

Fvm^ UFI^N WWW : 

( 1 > 

Fwff WlrtFrffl^ * 

(2) m ^ yiitlii 

^irtinftiif 'i^ ^**‘ ’ 

(3) F3 sri^ «P3^ 

^TOHI 3^!^ ^ 1 

(4.) FF WIB ^ 1 

<s) Ff ^ 

■qffB ^ 1^ 

(6) Ff 

^ sppft ^ ftmPmn 

iqti;-'*R.cWl J 

(7) 3lFinft’OTWa^fFTYF-TOTa|R^T^ 

I 

wr 1: ^ W. 11 1^-^ ^ 

Htfli^jg Ffiwne 1^ 

ftum w.-l ^ ^ ^ ^ 

fw ^ ^ ^ ^ ^ 

TO^ w ^ ^ ^ ' 

itiqvff 2 

» 1^ 5 q 1^1 ^ }, 

(^) ^ ^ ^ ^ 

■gni^F^rt |%BRFIW( 8^00-275-13^001 

71^ ^ ^ ^ ^’'3^ 

lifted ^ (?- ) /^ ■?i*n ^ ^ 

^ FT 25 nffirra ♦ I 



— THE GAZETTE OP INDIA 

^ Tm I w sfl?rfl) 7m ^ 

^ vzrf 5in ^ TRTfft f j TrfWJtfn 

^ ^ 7?«r?T ^ -35^1^ 

711^ ti7 sr^ 

WNi ■'^jni|f r 

t ( 

* ^ ^ ^ ^ ^ ^ ^ ^ 

Tlf<« ^ 4 is( 4 ^ Ti?R ^ ^ 3ITftm 

J 

]f ■''T^ «n3«r «K<fiirir Tme? 

ft^*n^,20oi TOT^imsRr^-wrtR 

^ «iW ^ 3?5^ ^ 31^ ^ , 

<») *I^WM ;-(1 ) mnw> f^ faoH l arftmt ;- 

^ IR 3tl7^J?n5T ^ 

wiftwr-iT ^ 3r^ #wf 

(ii) 


ETO^INARY 

TT ^T TWH i( ^ ^ ^ WTOiff 

i 

(V) Pi«4fi3«K -qf^ ^ 

(^) ^ft»3 l^t^rwi 3Tf6WT^ SJ^^'ll ^nif^ 

^ 3»t Tf. ^ 

^ ^ 7T«n ^ IKlfBq ^ 

^ ^ 3T7TOT ^ WT 

'illl.jA I 

^ 7STT7W1 #7T srftr 1^fe?m 

C^) ^ Tiqw 4 4 

T^TTsaj ^ ^ jlTT 

(®) Ti f^, 3f. ^n^SRl mm 

^ ^ iVl^t^i Tmqi ^ inqrt) f^facCT 

(tt) f,( r^bWT 3rfM^ ^ ^ ^ Twift 

7#7t 4 t mT^rqr 3»37imi?ri^7#i) # 

('I) ^ Tfft^^7P^ 

^l^’Pi^rqnqiT'sj^'^ I 


<fii) ^ 7i«fr ^qwrrT qii ^ 

*q«i*n i 

(v) ^ Pi«wii«r< ^1# sm ^ 

i2) A sit ^-7iFi?n> fJr^^j*, 

^ WRm 


(^) faT ftWv ^ TTTqq^ 

5R1 tM ^ ^ ifl1 
C^) 

ftcipw, 7?^ ^ imi^, ^ Tft, a ^ 
^^Tim-^rm ^ m iFr4 tft ^ 

1^ TTRi* Ttnir ^fftf?nr jirr 

^ f 

(4) 


W j^gi^ ^ M^4*i w i WT ^ Tjim Tn^m ;-^ 

f^L 7^ 

tfT ^5nnft frqqj' Tf 

^ Tjcron Tfi^ I 

^ !q^7?TR«aj 
7T. ^ ft. ( 

(^) TR 7!,. ^5, /3P„ 


(T) 7^17^ 71^ 3iqT ft^Tl? ^imsq ^ 

^ ^ -3-^ mpHIT i|^ ( 

(a) 

^ tF TTtfft arjqftqft ^ ^ -sfii aqt. aw. 

^ ^n^TTq^TR am 7=7^?^ #,r, ft^ 

(5) ftlf^?7?7 a?ftl^?I^ ;_ 

W ^q7^m3RT7^r7»?7^T5q3iTTT^ 

tN? ^qram 

^ q^TiTB ^ 711^ <iw \ lif^ ?Wr i 





11 






Cm) ^ fWi(wi> WOT, M<vm ^ 

m ftrNw^WTOi^^wT^tiwiWBi i, 
IpUlft W %CHi ♦ 81 INft 

^ 4(*A||I VTVT^ I 

W ^Wf^WfWf IFT W^'OTT “(R ftnc 

4IfW> «ilWf w ftrftRtff ^ an^ 

(m) R^h#, w®Nf, wotJ, 

aA^ ftw4(fr m'w WIff 
t wr wC ^ ^ # tit 

(R^) RR ^pltw RRffl ^ ftlfcCTfll 1^ 

»frtfe?i “^OTTf ^ ^ Atwm frtt 
^ WB tn4-‘?ftBiFi ^ tiiwftw.^ww A I 
(») w tA birI wt R*iw^ ^ hotA 

^ aAPfd ftiSftn ftpt 'TR 
OTBT A RA ■ 

(w) f^iftwraAiWOT iWt imI iiipt^wwi 
HVlfMlM* tl f^tiRI ^ 

H(MV% WW RT*W^ ^ W<HB BWft^WF 
^ Vvf^m wmr rh Mun 
wf^wA-nfWRi miPKfiB tro tw infr 
WW^W wAlBilir BJI Rf ^\*9 I 

<Bi) BWR BRT afti^vT/B^ffMiaflf bpi 

^ t<R Bt ^lfin( Ark ifiW i 
(B) fINw TSAotA ifr W ^ Bf OTWWIJHR 
BPIWnff ^ ^ fi«K^ I 

(R) 3ll*fNrBW**RI: 

BPT tftW^W I 

(▼) WWmt ^ RB BK Rf ^ W»Nf W\ 

ft(Nw '«fr w #t aik ww-A 

^MNv^ A BvWir 

t? ^aflHi ^ tftiAw \ 

(^) A WOT Art «rR-ftkw ^ *WN 

1^ ak rrAb anyr BiKBiii wot 

^.) aAi (at '^) ift 

m W?^lt tw % wAb BiAw tWBIB 

■Aiir : 

(BP) BB WVA ts^ -afttBJWRT BBT 1|9I ti^ 

H I B»i Bfftw "yr ‘b»* A?h*ir 4 


B#B» ««k w t bWW* artB^ i w 
«nf^ OTR trfknA> Mv A Ra^BT Bff 
V OTt ti BlNha iA OTk ^ iMotw 
aaki ^ i 

Cm) AbQb oth 

iA#i9t^ «^1M ^ ^hniOTBi awim 

t ^RQ t ^ Bi aaw A, 

«i#t tv#, tdk W tn nt OT#B« 

vkOT APljkR #R ^T, IW^W tlRFT 

a# I i#viM #i viPiif |jtai atB Ik# ^ 

lW#1l|#4tSlllMkEt t 
(B> MRWOTtVI^ Rt Muu lliA^ 
n iW-iTJ-11400 w twOT ^ im i 
Atm 4A RRt, OTiR ftanr OT a# AA OT 
bA itl ANt lOTR ##? OTWI ttl 
lipw^i \m it 

art Rian at# #i # ajwt tt 

wft I 

IV. Ntwi alta#, ^aft wm Aot ^ 

(1) BA'v'aiOTBtavq^tlk^BOTivwPl 
# OTm4l: kOTR Vi S4W<-27S*'D.500 Wl OT < 

fUt, vitfff t a^OT Trth#t!f aw 

(2) wIot ftsMf# in<hi Aivv B< # OTt 
tiBP Bfl ta nf l B^ a larOTfATWRiilWiAttAaBT 
va# BT Bvt ai OT* ♦»RfWaitR OTk # #Aww 
■ROTBVtaf WTwawtBiikirwOTwt 
wtBtllkaanrt I 

(3) v4tW # tv# OT tRR t aftvR 

Ab t OTnfci B# # ftat awwi^#iiA, Bit tf^ 

#BIOTAfl 

(4) It# # WR t# i^OT BRBT ^1A I 

(J) Bt#aiBBIBBtBIB«iW#AtmAt#W 
Wt t Abb t#^ # OTT A yt B<rt BB #ft« tR 
tjtBOTBI bA BIOT# i I tv# BR ft*PT bA# 
B^t atA at 'fM ai^WR A i 

4RW A# A Vft BfaWBIR 4<n*in BBI 

BAalttw A> #1 titB##BB#AiA ayR #^ i 

V, ^ twA BBIBlfkai BtH t BPBW 

titaar a^n# 

(BP) a# WOO-275-13500 {bW 

#,#.#.) BW At BWB-BBB BI avkwjBR 
BftAItff 4ft2B #A BBI BBAw 
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TTffi GAZE T TE OF INDIA 
Him-ij «T^ Vllf^trl ^ J 

C^) 

■fti4 'R 

«nlt<'3(l€fi ^ ^ ^ ^ 

(IT) T»rtarT i'r<4ird*r ^ 

ifl:(iry4.R ^ 1^ Mt 5rFT<TiF;5flTOrm/ 

1^. Tj^ ?fh fM T?ft^ ^?*TPr ^^cTrmfw 
WR«?r arl^ if ^ ift fer fesjT ^ 

h(^^TV<i # r 

^ am «n«n| ^f^'ijci ^ ^ ^Nf ^ 

^ ^ ^ ^:n tr^ t=i5te 

‘^n?r?r ^ ^ ^*h<ff ^ i ^ 

^ ^ siftranr f I 

^ ^ ^ ^ 10,000-15 ^00^ 
■^«HHH ^MT *lf^ fi(f^^«l arfwt ^ 
i^ft»cWI3lf^T^^. 12 jOOO-16,500 

12/100-16^00 

^*in if, ^ aif^^ (“^ 

wife) ^ 14,300-13300 
el*! I 

Mtif^lhi-Ul 

^ ffiOPab/f^RhTfii Trttsir ^ ws^jrT "Pratr 

^ ftiR 4uft^eiKT ^ ^ ^ (T«U 5RT 

3T^ftRr TirOAqr 'qr ^ ^ ^gf¥^ 

I ’E^ 

I 

3;ilHn^^^^ ^?PJ^ 

2. (V) rqt^wi ^ ^ ^ 

^ 4“in^+n ’RTT<1 «<4)K ^ ^ airdV ' cj 

^ I 

W ^ 1^'*m35?T’’Till? ^ m, Tnft?^ 

^ Tn^iftr^ atfit Tii^ft^ 3m ^ <no iranr 


EXTRAORDINARY _ [pAirr I—Sec. I] 

W ^ ^T|6R* ^ ^ 4R4jt "S^ 

^rfaff ^ ^y?ft ^ ^ I 

(n) (T^-?fbS*R Tift 

3iT5“^ftin, d?^i$, cHB 3ft^ ^ mivMR4 

^ ^ ^ ^1T5S ^^ Tlrtlfw 

^RT ^ ^ ^ "qr ^ I 

a?^ ^ t i 

aftr ^ '3BftqqiT qft “siN 

^ ^ '^^ iitif 

3. Rihi^k ('kiB ; 

^ 3P1^ ^ q:^ T?Hq>-qr “W ft? TOTR 

T3^#rr#*Ti aii? srrft 1 ^ qr ^ ?n?i BRq T«qi ^ 1 

ftr ^ qr ^ teft aPT qm q^ I ?re ts ^ q 

iNr ^ ^ ^-^mft q^*, fq^frrai, fiTO ^ftr 
qi^r qiqqi ^ ^ i ^ qft tsn ^ 

ftR ^ qw "ft" qqi^ Tiaq? qjqi afrt 4<ft4lii( 

^ ^ 5flTT^ qnr qqr qft Tft ^ ^ 

I 

4, qBft^^^ft^qftinqfti=II5WT#ft : 

4*^S1K qft w qK? 35^ tor ^ Tqi^ ft7 ^ 
Tf ^ i qftftqft 

^ q^ TO ^iqiqT qrq fti qqqiT 1*FB?T 

Tq^qqR^^ (?il<r3T^q) ^^sicrqftvi L^lR^) 

qqqft^qft ^ qft ^ ^ qinT qmn 

t ’cfl qq^R q# (Tft'^=e^ ^ "rt » tr 

qNT qi^ ^ qft TOT ’SteqR ^ ajh^qRl 
®iRl^^nqm^q5^’^'Sfft?Rq> qtTOT^^Rqpq 
i‘cW’3**ft^qR^1q^1m^1^‘qf 

^qirqqft^iRT^ qqiq^fer 

%ftRl 4HiTO^^Tm 47 a Tf V q;7 W- {^^) 

S4-89, 86-93.5 aqf^ ^ % %qT qnq | 4s4RSqqqq^ 
^ «n^ ^ qRT Tf^WtS7 ^ qrq ^ ^ %qi qRT 

qifttc I 

q^qqr OIH? : 

qft 4? rNi ^ qiq Wq ^ ^ 

T^^qRqftqpftqif^ t 








[IVTI— 




iowmi _T_ :._ r_^fL_ r_-n. m apq Nr^ivw^ i V f mm pq^ftp* 

n*fh5T^ 


6. <W) ^ofWW ^ ^ ^ 

(i)ww: 


^i'y» (»iW) ^ 

^ ^ ^ KiftBr ^ ^ ^ ^ 1 

^'i 




2,fPVZ^i^ 




4. 




6 . 

^|qf44» % 


±4D 6/9 ^ 6/6 d+ 4VMlOTlt 

infrfr^iTRrwTm 

±4D^-1 

^ 3^^ TIW 

ti iffe ^ 
eVIk ^iAm, 

^<*0 I 

±4.00 ^ ^ ^ 

>_4'iJ 4, Mw ^ 

I 

■3WR M ■^’T ^ C^)4Rr 

^ 13 ^ ^) 

Tnii^ "if 

I ■5^P^ «ifoa*Tf ^ 
Tin;^ ^ ^ l^flRW ^ ^ 
niH^ ^ «*mw 3!wrt ^ 


vwf 


±4 6/6^ 
6/12^^ 
tl ^^flir ^1*TR 

±tD^2 

^?»II 


TTOsifer 

<TCSfe) _ 

6/6’r6/9 6/12,6/18^ 

'^-l,'^-2 ^-2,4-3^ 

^v *1^ 

Arjh^ 


I 
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INDU ; EXTRAORDINARV 


^ 3r3? ^ ^ ^ ^ 

l^jn TifoiR ^4.00 tt ^ ^ ^ ^ 

(WTO ^) +4 (X) ^ ^ 3?f^ :T ?r J 

.. ^ ^ -tefir ^ ar^ 37=»1 

Tf iTWISft ^ ^ ^ ^ 

^^ ^TTT3Tgqggf^T?r?r^»^^i^ 

» 5it ijnfl^ ^ ,,75^ ^ finn ^iM 

^ ^Tiftom ^ ^ ^ ^ ^ ,j^ ^ ^ 
^ ^ 3^17 3«41<^«rT ^ VT 

ftWt'wlfl {OONFRONTAnON METHODJ ^3fe 
^ m >«l5fr Htft ^ ^^ ^ ^ ^ ^ ^ 

^ I ^ ^ « 3,ffifTOR^ ^ 

h<*>i!l, tn ^ ^ ^R*fl« 5RI f)f^ ferr ^iri ■^ifto i 

(■sDTtM; 

^*ql»nw ^4^(ii)feB5!^ 

^^™w«''Mepi)OT a) <wiRi I 

5^ ^ afe 15^ TO, sqfispff 1^ ^ ^ 

TOfSp T? !|ff aiift^ tnat % ^ ^ Ht| ^ ^ 1 3^ 

^ ^ iNSi ^ w ^ ini^n (rtr M ^ irft^ Tnn^ f 
I (i) 3jk(ii).!W^ 

4 IBI TO'g?! iin^ ( 

ww M I 

n airpRr TR anjjrtfei Tsq fSfcr ^ if ^ jfm 

%t V7ffb>3 Hl Jll %I9 p 


[Part i—S ec! IJ 





1 

2 

3 

1. ^ 

16^ 

i6T^ 

i ?IW^ 4||4>|^ 

1.3 ft. *ft. 

13 ft. ft. 

3. ^^HTN^I ^iref 

5^t^ 

5 


^f74i ^ Wi^r ^ I 

^ ^ wPmm ?TO, ¥) ajk ^ * 

^a-oT-an anv ut ^ 3j>7 ^ 

^ * sram ^ 

^ TOrt ^ ^ ^ ,7 , 57 :^ ^ ^ ' 

Tl^ ^ ^ ^ ^ ^ an^ 11 7%,TO7 

3 ^ , 7,7 V w ^ ^araror TP# t 

« ^ ^ ^ I ^ ^ 

ig ^ ^ ^ * fro 

#, Tfef 

C ^ #!?FItlT ^ STPimT ^ fl^ . 

^ ^>Tl^ ^tmti ^ 

TTHI aTFn I 

(n) 

^ ^ 31^ dw ^ ^ 

^ 1^ ^ tft^inm fswf^ ^ ^ 

^ w ^ ^iTTl^ 1 

(iii) ^ ^!if^ Tift 1^ 3^ ^ ^ 

^ wiTB? ffe ^ ^ ^ ^ 

^4^74,1 

^ ^ ^ t I ITRjftq ^ ftrf^ 

? 11%%?w ^ ^ 

‘+hT 'fift'<. ajfer^lTlUPq ^ 

f4Hf^4lR a t- 

»ft r„Jni^ 4 ^ii\^ ^ ^, 

fj) ^ , 

^ f^ ^ ?t % ^ 

(V) 

^ 1%rf^i^ Ti%i7r ^ ^l,Pj 






IS 


fti aafei w ?pw» ^ ^ ^ 

«r?(rt[ ^^>w: 15 
rt-fl I 

^ 'lOld'H ^ RiV^ tWl^ ^ f^?in ^ ^ ^ 

(T) 3^ mmtf ^ ^icf fttefli wfctf tn*!!**! Ps'iirifl 
ifNRfff’^ iftw ^i4vwm ftw^ i 

*l4sh«l1 ^ ^««n| 
^nftipn^ ^ ■R«ni ftppwr ^ ^ ^ ^ 
^ pRIF 

I 

<V) 3iWr ^ flp^ 'IwTwi ^ TWR ^ 
TIRl^ art 3ft ipi, 71^ 

1^rflpwir»^ ^ ^‘iwPni ^ n\H^ ^ 

^ "^iwi ^nn ^ tft 

^=jfrt wit WftWTI ’7ft 

^if^ Iftr ^ ^ Tfhl S 3IFI?I!7I ^ 

IxiPiK^ft ^ 

^ ^ ww ^ ¥7 “ft 3Rq?ra ^ ftw 
^ ft^^Fii^sf ^ ^ftB3?n? ftr flCFft 
ii I %T ftai i m/fiifa^ i sft^rot f, 

tt^nnri I 

(llift^ fiKI M0W'*I 3# Rt Rp'ii -^ri '^iflM, I 
7 W ^rtft Wl<ft SRI ^ ’ft^ 

fWW wir^ TTw 

^ ^ fftwifiufft* «Vi«{ ^ I 

®Nft ^ ■*1^^ ^ ift 

"Tit JR fW ^ ^rfl ^ ♦wal 
^ TO* W liErff t^rf^FJCT ^ ^ ^ ^ ^^ 

4WwR>ft3 l i miH Ttf^Tft^ J 

3w-iif=rar ^ 3n«mw ^ ^ ^ 

^inraf ■^» 3ft ■3iift ^ ^ 

15 ft35 31^ T; ^ F 

7, T33 » 

^ ^Tftw ^ 3nft R»ft3i 3tT 
■3^ I -MiTMl ^+dH 11^33 
^nft 3*1 wm*^l n^l^l Pi*ni3«»i f J— 


(i) 15-25 343W5^-flTFiW^ IBM, 24i?5ra 100 

xnHae^f I 

(fi) 25 34^3^3I^3«5^ ^qftn3f^ 

^ aiwffH ^ 110 305 ^ ^n3P3 

fmft3^irft33R3>ft;aii3^t i 

^qWSBnill r—mim-B R2W ^T3'ft WT?!.!!?!. 
rwwifa^ im (W 3fth 90 ipn?i ^ 3131 
TOlftW to (^) 313 ift^l^lfiFU 

3 ft 3^3 31 ai#3 330ft 3f<^3 ^ “Sl^ 3tft3 TI3 

3|lft itt ^ 3!tl3 ^ 3nfl33n 3 ft 31^^^ ^ Xd i^SFraRl 
*f isft'^ft'fti 33 *ft33t WRl ^1^ 1*F 3Sft ^ 

^RBj 73933 *ftft 7133 Tfft 3130 ♦ 31 3TO 3!T73 ^ 
l^7l*ft313^^f33^^^A'!l«ITft^ 
(1^^ 3vE1$4U|I4^) 3^91331.333^31391^ 
3 <h(R *ft ft*ft ^ 3t ^ ^iHlIJ, 133ll^, 3Hft33R ^ 

^Iwi31 SRft*! ^3lt :^f 3ft?R ftflk 1^iPF9ll ^ ^ 
^ I 

733313 ^ ciAfil ; 

■pl33g3R3TO3137373rtl (3W<I^3W31) ftfW ^ 
33^T3 311 ^7ft3Ifr 3li^ I ftwft 39R "“IFim 31 
3^1931 ^3W 1332^ *ftlR t3ll3l3 3ft 313 3^ 3ft 31^ 

■3lftH 1 33 ft Iftf ^7131 "ft^l ^ 2^ 13^33)7 o«Ril 3fft 

WsiTT ^ 3313f5 3371331331 INfti ^ W ^ TOT 
3511 fift 3 ft*lRr'4^ 13%'^3^3139 3139 33171^313131 
3lft3 I3np’ft33r^37f ft3n3l3l7T3^ 3ft ^aif 

^ 3137 T93>7 TW 371^ 1^3^ RhHltf 3ft 
^lesft ^ 759 31 ^ ^ 3137 Wira 3lft3 1733> 313 
3 t 3 i 3 ft 3^ ^ ^ ^ ^37 ^ 71313 93 TlftE9 3lft3 
7!lf^3RS33 (333^313) ^ <l0H J3K 3ft “ftwi 313^ I 

3ft7pft 3t “ift^ 37 «^53;3 3171'3*F* 33=ft (ftf939 
a3^ft) 9139 713131 ^ t ^ 33 371^ ^ni7 
( ^i|j 43 >^i|) 1 ^ 7 ^ 7131313Rn ft 1^391 931 ^ 733 

7ri3f3^ 1319 ^ 7PT33 200 T?3 .311 T73. ^ 3313ft 3|A 
ft 331 3333 ft ft Mft-ftft 331 PWilfrfl flllftt ft I ftTl 737 37 
3!ftl3 ft9T 3llt7 93 373 ft 9f39 3ftt ft 33 

3^33 313 (13731^19 ft7I7) 7^ ft 133 »3I313I3T ft 331 
(^qi 31(1 ft 5^7 ■^fftfttftft 3ft7lft7lft393ft 
^3^ft l1ft7T73737ft7n9 3^7 3n^^ftft3lvft 
^1331 3^ 3ftt ft ^ 3t 3117 # 33 W3^7ll^cH 3R 
(■313731^^717) ft 1733313^ 313 30ft^«ftftl 33931*7 
ft ft31 33ffe^ 359 ■ft 3rt 7133 311 ■7313 ftfft ft fen 
ft39lft ft9 ft ftk TTift ftfftn^Tra ftft I 3^ ft3Rr 373 
3 i 7 ft 33 ft ft ft 319 ft 331 ^ 373 ftf31W97 ^ ftro ft 
313 # fe3l 3HI 3lftn J 9ft-3rtt 99 ft 79 PWtl 
37 79 ftft3?r 737 37 oilw "TSft ft^, 93 i*17ft 37 33 





THE CSAZETTE OF INDIA: EXITUORDINARY 


^ irofr f ^ ft TPRtft i I 

^ ^ -ftfi*! if ^ f I 

8 . ^ “Sfit ^ffwifcT ^ 15 ^ f«ipi) fst 

T^hgf ^ ^ 31^ ■qfrrp? ^ -flfFT^ I 

^ WflRi TPm#Ri 5RI ^ 

^ ^ TW^ ^ fm fTO i, ^ 

«nMi 

•in«ri f^^(TT^ 7 ft W ^ ^ im 

■«N 11^ ^Kft^ TRT^ t 

W ^♦nrl ^ "fe^ ^ ^RT 

W aiT^CT THTT If^TTn^ ^ I ■ 

ftsftfl TWfi^ 'i\»l^^\ i^«fFr Tffef # ^ 3?Tf?®fspr 
^fTPw? 3flVfr m1^IVIJ«I ■'TtMT W Sfl^ ^ 
^ ^ ^?r "fT r^HtirHl # afpR 

ira-'^"fr'‘3R^"3TW[ftff ^ 

^ ^ 3wm TR wffentj ^ TT ^ ^ 
1WV fff ftfrI sftff^ ^ ^ ^ ^ 


•nnfttt ^ l^l^bwi ^iw 


^ 3f^ fl 
^HTI fJR ITWr^ 

l^fr^f iracf ^ gRT ^ 
^<iR^r^ 11 
^•ir\ fl *ff^RF 
fMfSf ( 1 ^Pl<h 

ftf 


C^qHM) 


1000-4000 ^T?r? 
ffTNf 30 ^5{f|^ ^Ifj ^ I 


XTRAORDINARY_[^t I—Sec. 1] 


ff a nty? ^ t fe wftffR ^ 3TPra?5* ^ w 

^^9. TT pftf ^ fiR^ f^li q;^ 1^4qfl uftiyui 
^ ^ ^ri nftrir 

M FM4> MMA ffi hI R«i f<f>*<| >qF<1[ l< Vlll* ^ ■ft 

Piaftn f^‘i«ii ylvuo’Ji 

•Wti Rftsi HT v^oi ^ I 

ift ft tHfMRatf wyiwf fignf 

in>ir^if^:— 

(ff) a*4l*;«n4 ^ TR^ fin ^ 

?ro? fiH ^ ^IhiO ^ ^ I 

^ f»H ^ ?it fffvT fnm ftnft 

^n, iW4 i^fnnT ^ *im IfTI^ 

9w^ 

tt'iwi <3« fn ?it 

fit «isV<i ftftvl IfifT fHT wftn fti 

fraftf Wfwt ^ ^ if ff 

C1l*J^f#f ^ I ff ^ r^f«CVI hOw Biftifirft 

^ frWf f^MftiRad f ?— 


^ -ftifiRnr itm ^ fwmiT aaw 
_ imj (fqrW) _ 

arijftT 4 ffTO 30 

TRJ^ I 

1000-4000 ^ 3ngfti ^ fft ffrm 




{i^ +ffHP^, 

(re*^P|fihT^) ’^-'*3ReU3ftff*T^ 
3Tf|ni*' I 

HsiRmwi ?RT 1f«rt?T ^ ^19IT ^ 
3%^ ^ fiT^' ^ fif^rm ft 3t^ fef 
f!^ fwfTffT^ fTl ^Wft ^ ^ ^Tftwf 
fifw fen fT^ ^ 1 ^ ^tfrr 1 ^ fRt 
^iRji^ ffT fT fe^fn iHfH 

4 (li) ^ f<l^P< fe^ ft ««ftcii"ft 

Cii) Hlf^*Kl ft 

Cnf^)fe5:-‘'3t^*’ I 
(iii) fiPtf ^ fef—*' 3fl5qpfr 

I 

(i) '^fiB^ "nfFn ffn 
fTR^' «*j''l*jri (ffSJff ^frf^)— 

I 


(i) nf» f»B ^ 411 m*f, ^ ■^f 4»v|i|if 

<ft*^Pw titn> t^-‘*3rE«nft 

3|#f'* I 

fM fefec4?i sra feqfir it 

3^rt4f1 fTfefW ft 3ni fes 

ft^. 3«ftn«fl^ aqwRft ^ wfFf, 
fen fen 1^ fBT xiiffn 
fft ff'R’^fe? fnfetf 4 (ii) ^ afefjf 
ftfR fefl ft V'^cTi ^ I 

Cii) ^Nf fiT^ ^ fif HjfSiHfl ft 

(iii) ^ f*r^ "fRsiPfr fiq ^ 

3Rftn|^' i 

(i) T3^ fiPT TTmFf aiff 7WT njl^ Tpn 

^fn%T ^ ( MWI^f I 


(ii) (H4^n4 (ii) ^ ^ 3 FI (iROff ^Pt^)- 

1 '*3RiVf ” I 
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[<Trni— 

cnt Av ^ 

_ (rm^) _ 

^ranrH 1 

d ^ (i) «itim+i^ 

ac(ft«qftTOr^*fNTiXft!r m^hr i 

(ii) (%?* 

(^!5PH)3WWII ^ r<l-*I^H ni«HH ^ 

7 . (i>(ziftffr) 3 |>ct 

(^Ww) C^l^) ^P«<*ik 1 (w»ifW 

. 7iN(wPwTT^»Wzft) 

am^ I 

(ii) 

^«Rqftrar (^i^) ^ ^ Tir * * awirfr 

9; Vf'Tf'TlPjS^tTfe^ liwflwi ^ WW ^ 


mnftv ftuftswi ^ adww 3W 
irtii((wft#) _ 


(i) aqftn»ra ^ ’iRftiqtiwT ai^flR 

ftnt '«n'^Mi I 

(ii) ^wiWf C^qra"^^) 

^ 3T^’'l 

(i) (?filra) 

(c^fiW) ^ ftwaft ■?il*l (wft* *ti^4c(I> 
3RRin''iiN” I 


(ii) ^ amw ^ «iftw '■iraT 
■wr^ftRiF ^ ^ 

a) I 

(i) Tift ^ ^RWTf ^ 1 


(ii) wn f^wiec 


"3TTit*ir"i 

IL lRlWt('^) _ I 

(W) awfft^ ^ ^ i^7 

(^) ^ ^ aq^ FWRl ♦ wn w 

%5( ^ftR ^HWffr ?l*fr ^ 

^ ^ ^ ^ 

(II) iSuft^qK ^ wA ^ ^HWi 31^ t ^ «*'*’'*^ 

^ ^ w t W3?WT wi TH 

(^) ^offtRrt ^ ^ t; 

(w) auil^^K fiMtl^ai, amwO^n ftw (^fwflfi^) 
^ 4in^n iJF ^J 

<■51) <i*ifl^qK ^ aft, wn ^ qft VTWg aNi 

mtft’qiftra t ^rtMrif (^c^ ^ w 

(II) juHiVRK ^ ^ ^ ^ f; 


_ “arwuftyg^aw^'^i _ 

(^) 4>4l^qK ^ ^PWim ^ TR ^ ^ 
(z) "4 ftt# ifta w f^wiftw ^1»n^ 

^RRi ^ ^ ^Pft 

^KOI ’^J •. ^ 

t I 

U.R^ dVIl ^HHffW^ 

w w ?R!ft ^ 1^ ^ TiiRiif ^ ^ ^IWhll^ TifftR 

^ ^ ^ ftf^ ^ ’3^ “as) ^EflVRn 

Tirtiftv ^ 3IMR ■'R niff ^«i aMi ^ftn «Nft™ 

^WR ■q? wrT 

wii 

xn^ftRRanl>^ ^ ^ f-^5^=^ 
ftiftiWT ^ a?t ftiftj'Mfl q^aai awi) 

^ 3P*w ^ aiRwi^ I 
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t^ftsmr ^ ^ srora aiwffra ^ 

^ ^ ^ t fe ^nfhp^ 

^TtT 1^ fa q*4^<^qR: 1^ ^ 

^ ^ 3flEiW ^TFTOT ^ 

^Rkdn fti^Wml^^ffir^. 5n^ ^ TRnpt 9 r f j 

^ ^ ^ ^ ^fxm-^ ^ atT^TTT TTte ^ 

w t^few ^ ^ ^ ^ 

^Rj?f ^ ^¥flivl<ih ^ ^Nr ^ ^mraRT f 
I 

o-41s9K^|?T^t| w^TT^SRiftfctRt^sro-^ 

JW ^ I 

«ft?R 

^ 3RTOF 3rft?^ 

T^^m\ , ^t-M? 

^ fcwit ^ ihf igw firftro •q^ -iT^ 1^ 3TFi^ 

^ W #Tf*m f^rf^ ^ 1^ ^ tt^ Tjn?^ ^ 

%? lini ^ ^PRT tTcfF ^ ^ ^ ^ 

l^nln 

MlNKim CVI1£AIIHA^D FAMILY WELFARE 
(I>^pa>tnieiitariMtb) 

NOIIFICATIQN 

Kew Delhi, the 6ih September, 2008 
// RULES 

No. A-n0n/4/20a8—CHS^I-^The rules for li 
Comprtitive Exttminaiion—Combined Medical Services 
Examination to be held by the Union Public Service 
Cession in 2009 for thepurpose of filling vacancies in 
tte fo^og aervrcea/posls are with the concurrence of 
^ Mini^ries/Deparimems concerned, the Municipal 
CorjKjratioii of Dettn and New Delhi Municipal Council, 
published for general mformation:— 


.BCnUORDlNARY fp.,,. ,, . 

2. A candidate may compeu in ttsped of anyone or 
more of the services/poais mentioned above. A candidate 
who qualifies on ibe results of the written part of die 

examina&n win be required to mdicaie dearfy in the detailed 

applica^n fbnn the servjces/)>osu fcr which h^ wishea to 
be considered in the order of preferences. The candJdalc is 

advised to indicate as many preferences as he wishes to 90 

that having regard to his rank in order of merit due 
considemiion can be given to his preferences when makintf 
appointroefii. 

NJ. 

0 Candidate for the posts of Asstt DhisionaJ 
Medical Officer in the Railways will also be 
required to give his option in the Derailed 
Application fomi for Zonal Railways in order 
of preference. While maldr^ their allocation to 
the various Zonal Railways these preferences 
shall be taken into consideration but it does 
no: mean Aat the candidate shall be allocated 
to one of these Zone of Railways only. As fee 
service is meant to cover the entire country, a 
candidate is transferable to any Zone of the 
Indian Railways. 

(ii) No request for addition/ajieraljon in the 
preferences already indicated by a candidate 
in the detailed application form will be 
entertained by the Commission. 

3. The itumber of vacancies to be fUJed on the basis 
of results of the examination will be specified in ihe Notice 
issued by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Gasses and Physically disabled categories in 
respect of vacancies as may be fixed by the Goveniment. 

4. A candidate be clthcj: 

(0 a Citizen of India, or 

a subject of Nepal, or 

(ni) a subject of Bhutan, or 


0 Assistant Divisional Medical Officer in the 
Railways. 

00 Afiststanl Medical Officer in Indian Ordnance 
Factories Health Service. 

(fii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Cbrporatioii 

ofDdhi. 


(v) General Duty Medical OtTK^r in New Del 
Municipal Cbundl. 

^ 1, The examiiiadon will be conducted by the Unic 
Public Service Cbrtmission in die manner prescribed i 
Appendix I to diese Rules. 


The date(s) on wldch and the place(s) at which the 
ciamination wiUbe held shall be fixed by the Commission. 


(iv) a Tibetan refugee who came over to India 
before the 1st January, 1962 with the intenUon 
of permanently settling in India; or 

(v) a person of Indian origin who has mignited 
from Pakistan, Burma, Sij Lanka orfiast Afiican 
Countries of Kenya, Uganda, The United 
Republic of Tanzania, Zambia, Malawi, Zaire 
and Ediiopia or from Vietnam with the infention 
of permanently settling in India. 

Provided that a candidate belonging to categories 
(iJJ). (iv) and (v) above shall be a person in whose 
fevour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but ihe 








SNvke raidcrod by thea A«e DactMi 
iaR^lw«V inAel^^Ae SufeiMeCoitft^s 
ofden ^ted (be 24lh Septembei, 1 OD the 
mT«bti(iw(Mos.822.875,^ ipd 200 of 


of ^jipofolovat be giveii only after ibe neoessaiy 
eligibility certificate baa beea iaaued to him by the 
Oovenmaat of India-' 

5. (a) Acandldate for tfaia eacamlitttkmimiat aot have 
attatiiedtlieageof32yea»aacmlBt Januaiy* 2009 te. he 
joust have been bran not eaitwr than 2nl JaDDary> 1977. 

(b) Tba iqipper age bmit is relaxable as follows; 

(0 op ta a maxiiBum of five years if a candidate 
bfiongff to a ^cb^duled Caste or a Schednled 
Tribe- 

(i^ up to a maaienum of three years in foe ease of 
catulidate belonghig to Other Backward 
Clasaes who are eligible to reservation 
a^focabla to sudi caodidatea. 

(iP to a atardmiim of fiee years if a candidate 
has Ofdioarily beea domiciled in foe State of 
t wmfwu and during foe period fracn 

the lA January, 1980 to the 31st day of 
Deoembeiv 19^ 

(iv) up to a maximum of three years in foe case^ 
Defence Services Personnel, disabled is 
operabonB doriiv horiililies with any foreign 
odunlry or in a dlstufoed area and rdeaaed as 
a oonsequenoe foerbol 

(v) iiptna imtiiiin M u offtreyMtsinfoecaaeofEx- 
SerViDemen indodiog OoiDsniissioned Officers 
aod.BOOs4SSCX)s who have rendered at least 
five- years Military Service as on 
lac January, 2009 and have been released {i) 

on oompUclofl of Bssignfoent (indiidlng fooee 

whose assigonieal is due lo be conQ>leted 
within one year from 1st January, 2009 
otherwise than by ways of dismissal of 
discharge on accoont of misconduct of 
mefficiency), ra (U) on account of physical 
disability attributable lo MOit^Service or (iif) 
on invalidmeat 

(vi) ^ to a maxtomm of five years in foe case of 

ECO&^SSOOs who have completed an initial 
period of asrignment of five years of MiUtary 
Service as po Lst January, 2009 and whose 
assignments has been extended beyond five 
years and in whose case the Ministry of 
Defonce issues a certificate Ifaet they can ^iply 

fix Ova Enjoyment and that they will be 
released on three monfos' notice on sele<;|tioo 

hom the date of offer of eppobtimenL 

(vn) 1 ^ to a mr riT™nn of ten years io foe case of 
blind, deaf-mute and ortbopaedically 
handicapped candidates. 

(viU) Theodtoc Doctesaniointed after l-lM98i 
in the Minlsiry of Railways wiO be granted 
relaxatioti in the age to the extent of the period 


1987 wifo Hoe. 370,298eod 273 of 1987 with 

Nua. 1165,1328,1619,1735,1275,1457,1087, 
10a< 1263,1294,1327,134^1370^ 1353,1400, 
1451.1504,1564, 1650 and 1609of1986and 
wifoNQL845 of 1986) filed by aome ad hoc 
Doom of foe Railways-TV nd hoc Doctors 
deimii^ the r^axation in i^ter aga limit under 
fok Revision should submil their ^j^lcatkm 
for to foe exatnination thrimigh the 

Ministry of Railways who wffi certify that foe 
are covered by the orders of foe 
SiqraneCowt 

Xote I—<;4Mlldrtm bdanguv te V Sdwd^ 

SdtedtiadTifoeaaod V Otherfigchward Ctaiaea 
sriio aie also covered nndm any odw dames of 

Rule 5 (b) above, viz. tboae comiiig under the 
entegray of Gx-eeivioemen, penena domi c iled in 
foe State of JfoK,pliysicaIly bandkai^ etc-will 
be ^glde for grant of <nmailative age-rel^^ 
iffider bofo foe categories. 

Note II—IheteimBii-ServiccaieawiDapfriyfothepenooB 
vriio are is Bx^arvicemen in foe Ba> 

servicemen ^te-employmcai in Qvil Services and 
P[iate) Rdes,1979, M ameoulM Ifom time te time. 
Note lU-^The ^ coneessioa noder Rule 5(b> and (vi) will 
not be admiasibls to ^r-eervicemen and^ 
r^tpywiael MMl Qfficeie inrlnriiBg BCX^g^SSCOfc 
are rdaaeed on ibdr owe requesis. 

Note lV-^4otwifostendiiig IV pfOvkfoQ od age-icltetetion 
under Rule 5<b)(vii) above, a physically 
handicqiped fandid sts will be conaMpred to be 

ebgibte ^ teipolntmeAt only if bcMte e&er rixfo 

phyaical examioatlOA. as foe Govertunent or 
appointing aufoority, as the case may be, may 
{xeacribc is foirnd to satisfy foe requlremente of 

ffoyskal and medical stirid^ Ira foe coocemed 
SeWicea^I^nte fo be all{x;aled te the 
handk^ped candidateafl^ the CSovenunem 
SAVE AS PROVIDED ABOVE THE AGE UMITS 
pftESCRlB&D CAXINNOCASEBE KELAXBD 

The date ofbirth accepted by the Cornmnaiem bfoat 

entered in Ibe Maiticulation raSeco^ary SiCbool Leaving 
Certificate or in a certificate recogn^ by an Indian 
Unlvetsify as equivalent to Matricnlarionor in an extnm 
fiom a Register of Matriculates maimained by a Univeisity 
ufoidi must be cratffieid by foe afohwily of foe 
Uitiyersity or in foe Higbw Secondary or an equivalent 
exambufooncertificate. 

No other documeitt relating lo age Ulce horoscopes, 
affidavits, birth extracts from Municipd Corporation, 

Service records and foe like will be accepted. 
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The Expression Matriculalion/Higher Secondary 
B^aathiaiion Certificate in this Part of the insinjctiona 
infhMie the allernalive certificates mentioned above. 
Note!:—<^didates should note rhai only ihe date of 
birth as recorded in the Matricuiaiioiv' Secondary 
Exanination Certificate or an equivalent 
wrti/icaic on the date of submission of 
application will be accepted by the Commission 
and no subsequent re^piest for its change will 
be considered or granted. 

Note 2 r^<Swtdidates should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose 
of admission to an Examination, no change will 
be allowed subsequently for at any other 
Examination of the O)init]dssioii on any ground 
whatsoever. 

6. A candidate must have parsed the wriUen and 
practical part of the final M, BS.S. Examinatjofi. 

Note Ii— A candidate who has appeared/or has yet to 
appear at the final M.B.B.S. Examination may 
also apply. Such candidates will be admiued 
to the examination if otherwise eligible but the 
admission would be deemed to be provisional 
aul^ect to cancellation, if they do not produce 
proof of having passed the written and 
(Xoctical partsof the final Examination 

along with the Detailed Application from which 
will be required to be submitted to ih^-^. 
Ojmtnission by the candidates who qualify on 
(be result of the wnttep pari of the cxarninalicn. 
Note2j— A candidate who has yet to complcfe the 
oompulsoiy rotating internship is cd ucationally 
eligible for admissiojj to the examination but 
on selection he will be appointed only after he 
has completed the compulsory rotating 
internship. 

7* Ciodidates must pay the fee prescribed in the 

Conmiissian*s Nodoe. 

8. All candidates in Govemnient service, whether in 
permanent or temporary capacity o: as work charged 
employees olbei than cifeua: ^r daily lated dr.^^ioyees or 
those serving under the Public Etticrpris’.^if ^ however, 
reqni^ (0 submit an undcrialuTig that they ha.; informed 
in writiiig their Head of Offic&T5epartmcni th:iL they have 
appUed for the examination 

Candl^tes should iwie iluit in case 4 C()jui*>unication 
IS received fiooi their employer by the Cuiuirivilon with 
holding peimhsion to the candidates iipf iyicg for/ 
aj^aring at the examination their application shall be 
rejocted/candidature shall be cancelled. 

9. The decision of the CenurJssio n with; cp;: t d to the 
acceptance of (he application of a caiididaie and ]»is/her 
eligibility or otherwise for admission to *be cxaui rtation 
shall be Gnat 


[Part I—Sec. 11 

The candidates applying for ibe examination should 
ensure that ih^ fulfil all the eligibility conditions for 
admission to Examination. Tbdr admission at all tbe 
stages of exantinatioA for which they are adtRiUed by the 
Comoiission vie Written Exantination and Interview Test 
will be purely provisional subject to their satisfying Ibe 
prescribed eligibility conditions. If on verification at any 
Unac before or after the Written Bxaminatioii or Interview 
Test, it is found that they do noi fulfil any of Ibe eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admiagioii from the 
Commission. 

IL A candidate who is or has been declared by the 
Commission to be guilty of i_ 

(0 obtaining support for his candidature by any 
means; or 

(n) impersonating; or 

• producting impersonation by any person; or 

(iv) si4>mjtting fabricated documents or documents 
which have been tampered with; or 

(v) making statemenis which arc incorrect or false 
or suppressing material infonnation; or 

(vi) resorting to any other irregular or improper 
means in connection with bis candidature for 
the examination; or 

(vii) using unfair means during the examinaiion; or 

(viti) writing irrelevant matter including obscene 
language or pornographic matter in the 
scripi(s); or 

Ox) ntisbehaving in any other in the examination 
hall; or 

harassing or doing bodily haim U> the staff 
employed by the Oommissioit for the conduct 
of their cxaminatiDn; or 

(xi) being in possession of or using mobile phone, 
pager or any electronic equipment or device or 
any other equipment capable of being used as 
a coitiTTunication device during the 
examinaLion; or 

(xii) violating any of the instructions, issued to 
candidaies along with ibcit Admission 
Certificates permitting them to take the 
examination; or 

IW attempting to commit or as the case may be 
abetting the Commission of all or any of the 
acts specified in the foregoing clauses may in 
addition to rendering himself liable to crimiiia] 
prosecution be liable:— 

(a) to be disqualified by the Commission fiom the 
examination for which he is a candidate; arid/or 






: awwCT 

■■ 



(b) to be debarred eilher pef i uMi U tt ly or for a 
specified period: 

byibeCotomissicmlitKnatQroxaiiiiiuriGn 

or seleciioo held by th^. 

(ii) by the Ceotral Goveromeiu fiom any 
. cfDployinent luoder then; and 

(c) ifbe is already in service under Government to 
dbciplinaiy eettoa undertbe apprt^iriate rule^ 

Provided that no penalty under^thia rate shall be 
imposed exQj^ after 

Oj £Lvmg (he candidate MoppCHtunity of making 

such representation inciting as he mfiy wish 

to make in that and 

(ii) takingthe representation, if any »sul»nmed by 
the candidate within the period allowed to him 
nito considerafion. 

12, CandidaM who obtain such minimum quatifynig 
marks in the written examination as may be fixed by the 
Commission in their discretion, shall be summoned by them 
for an interview for a personality test: 

Provided that'cartdidates belon^i^ to die Scheduled 
Castes hr the Scheduled Tribes or the Other Baciward 
Classes may be summoned for an intcrvKwfora personaiify 
test by the CooitnissiM) by applying relaxed standards if 
the Commission are of the opinion thM aufficietit number 
of candidates from these oonununides are not likdy to be 
summoned for interview for a pertooalhy test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them, 

13. (I) After interview the candidates will be arranged 
by the Commission in the order ofmerit as disclosed by the 
a^regate marks finally awarded to each candidate in 
Examination. Thereafter, the Commission shall for the 
purpose of recommending omdidaies a^iitst unreserved 
vacancies, fix aqualityii^ mark (hereinafter rcfwred to as 
general qualifying swidard) with reference to the munbar 
of unreserved vacancies to be filled up on the basis of the 
Examination. For the purpose of recommembng reserved 
category candidates belonging to the Scheduled Castea, 
the Scheduted lYibes and the Other Backw^ Classes 
against reserved vacancies, the Commission may relax the 
qualifying standard with refotnee to niunber of rwerved 
vacancies to be filled up in each ofdiese categories on the 
basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed, theraselw of 
any of the concessions or relaxatioiis m the eligibility or 
selection criteria, at any st^ of the examination and who 
after taking into account Ae general qualifying standards 
are fbund fit for recommendation by the Commissioo shall 
rwt be recommended against the vacancies reserved for 
the Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes; 


(2) White toAiag service aUoontoarttie candtdates 
bdongmg to die Sdsoduled Castes^ the Scheduled Tribes 
Of the Other Backward Classes recommended against 
unreserved vacancies o^.be at^usted against reserved 
vacancies by die Govt if diis piocess they geU service 
of higher choice In the Older of their preference. 

(3) The Commission may li^dier toworthoqviaHfyirg 
standards to take care of aiiy,|^|bftiall of candidates for 
appointment against imreseni^vacancies and ai^ surplus 
of candidates gainst reserved vacancies arising out of 
the provisions of thte rule, the Commission may make the 
recomroendations in the mahner preacribedhi sub-mtoa (4) 
aiMi<5>. 

(4) While recommending the candidates, the 
Commission shall in the first instimce, take into account 
the total number.ofvacancies in all categories, Thi* total 
aumber of recommended candidates shall be reduced hy 
the number of candidates beion^ng tp die Scheduted 
Castes, the Scheduted Tribes and Ihc Otber Backward 
Classes vriio acquire the merit at or above die fixed general 
quallfyii^ standard widioul availing themselves of any 

concession or retejeation in theebgilrility or setettiOn erkena 

in tenns of die proviso to sub-rate (1Atei^ with this lift 
of recommeDded candidates die Commission shall alto 
declare a coosolidflEted reserve list of eandidaies wi^ v/iU 
mclude candidates from general end reserved ettegories 
tanking in order of merit below die test reconMiwided 
candidate under eadi category. Hie numbs of ondidatte 
in each of these caiegortes will be equal to tbe num^ of 
reserved categoiy candidatca who were iocliided in the 
first list without avatling of any retexat^ ^ concession in 
eligibiUty or selection criteria as per pn^to to ^adHUiiC (I). 

Amongst the reserved categories* die number of candidatts 

Erimi each of the Scheduled Castes, die Scheduled Tribes 
and the Other Backvraid Ctesres Categories m the resem 
list will be equal to the lespcclive number of vacancies 
reduced initially in each category. 

(5) The candidates reconsnended id tenns of the 
provisions of sub-rute (4), shall be allocated by the 
Govenmient to the services and where vacancies 
still remain to be fitted up, the Government may forward a 
requisition to the Conuntesion reqiiiiitig U to recoenracod, 
in order of merit from the reserve list, Ihe same nuntoer of 
candidates as requisitioned for the purpose of the uofilted 
vacates in each cate^ry. 

14.The mmimum qualdytegiiwis tespec^und^ 

rule 12 and U may be relaxatie at the dbi^km of die 
O^mmisMon b fewur of physiiadly handic^^ 
in (Hder to fill up the vacancies reserved for diem: 

Provided that where a physically handicapped 
candidate obtaiiu the itdnimum quaH^ng macks on hH 
own nmtt in the requisite niunber fbr Genend, or die 
Scheduted Castes or the Scheduted Tribes or die Odter 
Backward Class category candidates, tihon, the Kwra 
physically handicapped candidates i.e. more than die 
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number of vacancies reserved for ihem shall'not be 
wcoiimieoded by the Commission on the relaxed standards. 


15. Tbe form and manner ofcommufiicaiion of the 
^Uofthcexamiiifltioiito individual candidates shall be 
decided ^ the Commission in their diseretiem and the 
Commissioii wilt not enter info correspondence with them 
resardmg the results. 

16. Snbjea to other provisions contained in these 
nilM, successful candidates wilt be considered for 
^rntment onthe basis of the older of merit assigned to 
™ bythe Commission and pneftrertoe expressed by them 
for various posts. 

17. Success trj the examination confers no right to 
appomlmcnt unless Government are satisfied after such 
enquiry as may be oortsidered necessary that the candidate 
with regard to his/her character and antccedcms is suitable 
In all respects for appointment to the service The 
appomtmeot will be further subject to the candidate 
satisfying the appointing authority of his/her having 

MCisfectorily completed the compulsory rotating internship. 
JS. AcaiKlidrte must be in good rncntal and bodily 

he^ and free from any physical defects like ly to interfere 
w(h the discharge of his/her dtities as an officer of the 
Sewice. A candidate who after such physical examination, 
as Oovemmem or the appointing authority, as the case 
may be may prescribe is found not to satisfy these 
req wrefnents wiU not be appointed. The Regulations relating 
to Physical/ Medical Examination of candidates are given 
•h Appendix-Ill to these Rules. 

All candidates who qua!ify for inierview/persona[ity 
lesfOT the basis of wrinen pair of the examinaiion shall be 
n^uired to undergo (he medical examination normally on 
the next working day immediately after the of interview/ 
personality test of the concerned candidate (there shall be 
no medical examination on Saturdays, Sundays and closed 
holidays). Arrangements for the complete medical 
examinatwo including X-Ray of chest of candidates wil 1 be 

by the Ministry of Health & Family Welfare, Nirtnan 
Bhawan, New Eklhi and intimation in this regard shall be 
given by the Ministry to the concerned candidates. In case 
a candidate does not receive any intimation about the 
™S«nents made for his/her Medical Examination before 
he/she leaves for his/her interview/personality test he/she 
should ooninct personally to the concerned authority in 
Ministry of HmWi and Family Welfare immediately after 
his/her interview/personaJity test is over, The concerned 
caodkfeto may have to stay in Delhi until his/her Medical 
Exaimtiation ia over, therefore the candidate should take 
thU-fact in consideration and make his/her own 
ariwgenients for stay in Delh i for the purpose of completion 
of Medical Examination formality. No extension 
pwlponcmctUofthe date fixed for the Medical Examination 
shall be allowed under any circumstances. AJso no TA/ 

DA shall be admissible for the purpose of completion of 
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the formality of Medical Examination of the concenjed 
carwiidate. 

19. For being considered against the vacancies 
i^rved for them the physically disabled persons should 
have disability of forty percent (40%) or more. However 
wch candidates shall be required to meet one or more of 
me following physical requirements/abilities which may 
be n^ssaiy'for performing the duties in the concerned 
Services/Posts. 

CODE PHYSICAL REQUIREMEIVTS 

F I- Work performed by man ipulatmg (with fingers) 

Pft 2. Wctfk performed by pu)(mg and pushing 

L 3. Work perfonned by I i Ring 

KC i Work performed by kneeling and crouching 

B 5. Work performed by bending 

S 6, Work performed by sitting (on bench or chair) 

ST 7. Work performed by standing 
W & Work performed by walking 
SE 9. Work performed by seeing 
H JO. Work performed by hearing/speaking 
RW 11. Work performed by reading and writing, 

The functional classification in their case shall be 
one or more of the foi lowing consistent with the 
requiremenis of the concerned Services/Po&ts : 
FUNCTIONAL CLASSIFICATION 
nfrJCTlONS 

BL I both legs affected but not arras. 

BA 2. both arms a (Tccred — a. impaired reach 

b. weakness of grip 

Bl-A 3. both legs and both arms affected. 

CL 4. one leg afTccted 

(RorL)- a. impaired reach 

b. weakness of grip. 

c. ataxic 

OA 5. one arm alifecTcd 

BH 6. stiff back and hips (cannot sit or stoop) 

MW 7. muscular weakness and limited physical 
endurance. 

B 8. the blind 
^ 9. partially blind 
D 10. the deaf 
PD II. partially deaf 
20. No person,— 

(a) who has entered into or contracted a marriage 
With a person having a spouse living; or 

(b> who having a spouse living has entered into or 
contracted a marriage with any person; 

shall be eligible for appointment ro service r 
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mtmjH 


PnwidodM die Codjal OovenmK^ 
that eudi mefiiage ie pefxnusible under die penoiul lew 
applicable to such pofwn and the other party to the 

amria^ and them tie othcf grounds ibr so doing, exempt 
any person horn the openlioo of ttds rale. 

21. Brief psrtktdmrelalii® to the Servkes/Fosts to 
iriddi fpcTiiltment is being made dvough (hie examination 
are given in Appendfat H. 

AFflMH3M 

SCHEME EXAMINAIKm 


<b) GoamlMedidiie 
(Ganeral Mcdktne h KhwUn g OurdWogy. Ncorolagr, 
DomatologyaiidPsyddaCiy) 

® Caidsology 
^n) ReapiiHtorT disesaea 
Oastro-iAteetinal 

(iv) Oemto-UiiiiBiy 

(v) Neuitdogy 

(vi) Honutology 


The exantnatkni shall be conducted according to 
die fcdkPwlQg plan:— 

PBft-I WRITTENEXAhaNATION—(500inHita) — 
The caodklates wiU take the written ezanuM^ 
in two Papers* each Papa canyihg a marimnm of 
250 marks. Bach Paper wdll be of two hours 
duration. 

Part-n PcrauiiaHty Test cafiying 100 marks of such of 

the cao^idjdbs who <pialify on tbe KStdts of the 

written exantbaliok 


(A) Written Exanriuliim 1.— The components and 

ByBabin of the two Papen Old the welgld^ to dlfferem 

congxmeata in the two papen are givm below r 
Paper I (Code Ho.1) Martnimi Marks; 250 

(a) OenetalAbility . SOqncttlona 

(b) GeneralMedk^ 70 questnos 

(c) PaBdialilcs 20 questions 

Total qimadoM b PtqKT I = 12a (30 Oenetal Ability* 
70 G erwral Medktine and 20 Paedistrks). 


SyfchwsofPa w i r I 
(alGtmudAbfll^ 

^ Indian Society, Heritage and Cuttuie, Polity, 
Economy, fiumaA Developmenl Indices and 
the Devetopmeat Programmes; 

Katural Resources, their distribution, 
eqdoilalioa, oonseivation and related lasue^ 

Basic oonoepta of EotilDgy and Environment 
and thedr impact on bealdi and ecoitoiK^; 


(^) biqttct of demoga^tic trends on 

health, envifomnent and society; 

^ Indian Agriculture, Industry, Trade, 
TiMHpoftaiioQ and Starioe Sectors; 

(vQ man made disasters and Iheir 

m&MfmiKnt; 

(vB) Food adultcratioo. Food processing, food 
distcibudon, food storage and tii^ relevance 
to poblic h^th; 

(vn^) ftccrat trends in Sdence and Techoology. 


(vi) Endocrinology ' 

(vii) Metabolic disorder 

010 infeclimM/CocmnuancaUe Diseaaes r 

(a) Virus 
0)) Rickets 

(c) Bacterial 

(d) Spirochetal 

(e) Protozoan 
(i) Metazoan 

(g) Fungus / 

00 NirtritiohtJfowdi 

0[0 iMBcueBOftl»skio(Deiii]BU>logy> 

01^ Mvacolodsleial System 
Psychiatry 
(xhr) Clenera) 

(c)Pasdlatilca 

Paper n (Code No. ^ MBiimMnMaita:250 

(j^)Surgety 40 questions 

(b) GyDaecdpgy&Olwtt^ 40 qoeetiooa 

(c) PrcvaitiveAS0dal3!i^^ dO^piettiiins 

Total queatums in Paper n = 120'(40 Snrgeiy* ^ 

Gynsocology & phrtetfuaaiid 40Ptevadh»^ani| Sodal 

Mcdidiie). 

Syfhbs ofFiVcr * n 

tt)SarfM7 

(Surgery Induding iN.T., (Iptitahholngy, Tiaumattdogy, 
and Orthopaedics) 


Ocaien] Swgeiy 


Wounds 

00 

tnfectioDS 

OiO 

Tumours 


l^nqdiBlic 

(V) 

Blood vessels 

(vi) 

Cysis/sinuaes 

(vti) 

Head a 2 id neck 

(viii) 

Breast 
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W 0*«,ph,gus y 

(b) SComach - _ ^ 

.. _ VL Commi 

(c) Int&sunes 

(d) A«us 

(c) Developmuitfll 

livtt3ile, Pancreas ^ 


IV. General Epidemiology 

V. Demography and Health Slatislics 
VL ComimimcabJe Diseases 

VII Ervironmerlal Hcallh 
vm. Nutrition and Health 
DC Non-oommuriicable Diseases 


(>i) Spleen 

X 

Occupational Health 

(sH) Peritoneum 

a. XL 

Genetics and Health 

Abdominal wall 

xn. 

International Health 

(xiv) Abdominal injuries 

im. 

Medical Sociology and Health 

Urological Surgery 

XIV. 

Maternal and Cliild Health 


in. Neoro Surgery 

IV. Otortifaohrynpology E.N .T. 

V. Hwndc surgery 
VL Orthopedic surgery 
VH OphlhalcDology 

AoesUiesiology 
DC Traumatology 

<W GVrtWCOLOGVANDOBSnrTRICS 
L OBSIEIRICS 

Aate-nauJ conditions 


XV, National Programmes 

2. The \witleii examination in both the papera will be 
completely of objective (Multiple choice answer) type. The 
Question Papers (Test Booklets) will be set in English only. 

3. Candidates must write the Papers intlieiT own hand. 
Tn no circuinslances will they be allowed the help of a 
scnbe to write answers for them. 

4. The Cojiuniasion have discretion to fix qualifying 
marks in any or both the papery of the examinatioii. 

S. l^iiulty fbr wi^flg answers 


l?i) lntrB*natal conditions 

^ Poat-naial conditions 

(hr) Mtaagement of normal laboms orcomplicated 
labour 

UGYNAEIOOLOGY 

© Questions on applied afiatbmy 

00 Questions on applied physiology of 
menstruation and fertilization 

(0) Questions on infections in genital tract 
^ Questions on neopUsma in the genital tract 
(v) Questions on displaoemern of the uterus 

IlLPAMiLYPLAPnviNG 

iSI Conventional coruraceptives 
(n) U-D. and oral pills 

0*0 Operative procedure, sterilisation and 
Orgmuzalion of programmes in the urban and 
rural suiTouodihga 

(tv) Metbcal Tetminatton of Pregnancy 

(c) preventive social and community 

MEORN 

L Sj^al and Communtiy Medicine 

R Concept of Health, Disease and Preventive 

f ' Medicine 

HL Health Administration and Planning 


There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type 
question papers : 

(0 There are four alternatives for the answers to 
every question. For each question for which a 
wrong answer has been given by the candidate, 
one third (0.33) of the marlcs assigned to that 
question will be deducted as penalty. 

(n) If a candidate gives more than one answer, it 
will be treated as a wrong answer even if one 
of the given answers happens to be correct 
and there will be same penalty as above for 
that question. 

(ni) II"3 question is left blank i.c, no answer is given 
by the cai>didate, there will be no penalty for 
Chat question. 

6. Candidates are not permitted to use calciilatois for 
tmswthn^ objective type papers. They should theroforc, 
not bring the same inside tffe Examination Hall. 

(B) PERSONALITY TEST—(JOO marks)—Candidates 
who qnaJify.in the written examination will be called for 
foterview/Peraonabty Test to be conducted by the Union 
Public Service Commission. The Intervicw/Personality Test 
will cany 100 marks. 

The Interview for Personality Test will be Intended 
to serve as a stq^lcmeni to the written examination for 
testing the General Knowledge and ability of the candidates 
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tn th« fields of fiiek academk study bxhI also in iheutve 
of B perMoality test to aasess file candidate’s mlellectiial 
curiosity^ critical powers of assimilaitca, balance of 

Judgtomt and alertness of miiul, alnJity fw sodal cohosi^ 

integrity of character^ initiative and capability for 
leadership. 

AFPEMHXn 

Brief particulars relating to dw aerviccs/poste to 

which ftcrnhmectt is being made through tiriseKaminotion 

are pven below: 

L Assiftapt Diviadopal Medical Offker ia ^ 
Rnfwayi: 

(a) The post in Group A.—The scale of the post 
is Rs. «,000-275-13.500 (Revised Scale) plus 
restricied n^^actiaing allowance as per 
orders in force from tune to time. The rate at 
present B 25% of the baric pay drawn. 

The candidate will be bound to observe the 
orders wturii the Ministry of Railwatys or aiiy 
highs authori^ may issue from time to time 
restricting or prohibiting private practice by 
hfan Tbe CMdidatca in Govorinield service ^ 
be ^ven initial pay in the above mentioned 
scale according to rules and others will be 
^ven the coiniiBUin of the pay scale meoiiotied 
above. 

(b) A ciPdkliite wilt be appointed on probation 

fr>r a period of one year which may be extCDded 

by the Ooverameal if oonsideted necessary. 
On satisfactory con^etion of the probation 
caodidatea will be eJigiblc for contUmatiOii in 
the junior scale of the Indian Rail Medical 
Service. 

(c) The appointment of probationers can be 
tennfauaed by one month's notice in writii^ 
on either side during dm period of protwiion 
in terms of Rule 301<3) of foe hidian Railway 
EstabKshiKnt Code, Volume-1. 

Such notice is not however, required in cases 
of dismiasal or removal as a disciplinary 
mesHire afttf compliaoce with foe isnvtrions 
ofClawe CZ) of Aitick 311 oftbe Constitution 
mid compulsmy rrtfreoieni the to mental or 
physical incapacity. 

(d) A candidate will have to undergo training as 
[K^setibed by foe Ministry of Railways and 
pass all the l>epartmeotal Examinations. 

(e) A candidate will be governed by the 
'H>nliibutofy P«iricm SysteaT effective from 
01-01-2004 as per orders of the Govermneot 

(f) A candidate will be eligible for leave in 

accord^Ke whh foe leave rides as in force fitxD 


time to thne and iqiplicable to officers of his 
status. 

(g) A candidate will be cligiWc for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules infofce fresn time to 
tone. 

(h) A candidate will be required to pass the 

examination hi Hindi of an approved standard 

within foe period of probation and failiate to 
do to shah mvolve liabUlty to (crminatkn of 
service. 

Q Under foe rules avn^ per™ a|ip^^ 

above post shall, if so required be lLri>le to 
serve in any Defence Service or post 
connected with the Defence of India for a 
period of not less than four yearn including 
the period spent nn trahrii^ if any. 

Provided that such person: 

(a) 3iaU not be required 10 serve as aforesaid after 
the esqnry of ten yean from foe date of such 
appointment. 

(b) Shall not ordinarily be required to serve as 

afOTeSftkl after attaming the age of 45 years. 

(0 Reckooii^ Service: The Pefsom wfoo are 
recniited under foeae rulet to poets to which 
foe coodltioosFrescribed in Rule d5 ofRidlway 
Service (Peoston) Rules, 1993 are applicable 
rinll be eligible to foe hmefltof foe provisions 
contained in the nile. 

00 A candidate will be governed in respect of 
matters specifically referred to above as well 

as oflier matter by foe Revisions of foe Indian 

Railway Code and the cxiuit 

orders as amendedtissued from tine to time. 

(h inttie first histonce a candidatewill be posted 

to the Railway Health Units/Dispeosarics at 
way side Stations, ADMOs are also liable to 
f ramife rtD any Railwgy. 

(irii Projects ofproniDtioa including pay scales 
and allowances attached to higher pades. 

Asaiataiit Division^ Medical Officers 
wfoh four years service in foe grade 

rendered after apiHtintinrtil focT^ on a 

regular ace eligible for prontotion 

to foe post ofDivBlooal Medical Offices 

(SrokB'ScakofKs, W4>(»—15^)phis 
resfrlctodnoninnctiriiig allowances as 
given in (a) above. 

(ff) Divisicmal Medical Officers/Senior 
Medical 0111008 wi* six years aervice 
in foe grade refoliTed after ^ppoiiitto^ 
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iheceto on a regular basis or on 
complelion of lo years regular service 
as Am jsTani Djvlsionaf Medical Officer 
and Divisional Medical Officers/Senior 
Medical Officer of which at least two 
years regular service shall be as 
Divisional Medical OmceT/Seniof 
Medical Olficer are eligible lor promotion 
to I he posts of Medical Superimendcnls 
m the scale of Rs. 12.000—16.500 plus 
nojj'pracnsijigallowanccal 25% of basic 
pay drawn. 

(ifi) Depending upon the number of years of 
service in the grade of Rs. 12,000-16.5M 
as prescribed from lime to time Medical 
Superinlendents become eligible for 
promo[ ion ro the post o f Chief Medical 
Officers in the scale of Rs J 8,400-22,400 
plug non-practising allowance at the rale 
of 25% of the basic pay drawn, 

(n) Duties and RespoiuihLlrties; 

Assistanl Divisional Medical Officers: 

(0 He will attend the i ndoor wards, and out 
patient departmeiiT daily and as reguired. 

fn) He will carry out physical examinalion 
of candidates and of employees in 
service tn accordance with ihc 
^iguJaiiorJs in force. 

Cw) He will look after fami [y planning, public 
health and sanitation in hisjurisdiciion. 

(iv) He will carry out cxaniinaho n of vendors. 

(v) Ho will be jcspon^blc for discipJ ] no and 
proper discharge of duties of the 
Hospital Staff. 

(vi) He will carry out duiies assigned u> him 
specially if any and will prepareretums and 
indents amnocted with his spedalify. 

(vi^ He will raainldin and upkeep of 
equipDicn[s in his charge, 

NOTE I :^Whtm 3n ADM Os is pasted at the Headquarter 
of a division under the charge of Divi.sional 
MedicaJ Officer he will assist (he Divisional 
Med^ Officer in all his duties but may be 
apecisily assigned w^ith certain Julies and 
responsibilities. 

NOTE 2j^MOs will also be required to perform such 
other duties as may be assigned to them from 
Cone to time. 

^PoEt Of Assirtanf MedicaJ Omcer h the Indian 

Factories HealOi Servla under the M 
(a) Tire Posts are leinpofary in Group A but likely 

to be made permanent in due coukc. The scale 
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of pay is Rs. 8000.275-13500 plus 
practising al]<wance (NPA) as per orders in 
foree from time to lirne. The rate at present is 
25% of basic pay. 

The candidates will be on probation for a 
penod of 2 years from the dale of appointment 
which may be curtailed or extended at the 
discretion of the Competern Authority. On 
satisfactory completion of the probation 
p^jod, he will continue in the temporary post 
till confirmed against the permanent vacancy. 

The camlidaiccan be posted anywhere in India 
in anyone of tlie Ordnance Factory, Hospitals 
or Dispensaries. 

(d) Private praclice of any kind whatsoever is 
prohibited. 

(^) 


<c) 



(0 Prospects of promotion induding pay scale 
and allowances attach to the higher grades 
will be as per the provisions oflOFHS Rules, 
and the Orders and Jn-structions issued 
by the Govt, from lime to time. 

(g) ^*t*'reon5urtc&-^l) Assistant Medical Officer: 

0) They Will attend to indoor patients in 
wards/dopartmenis of hospitals and out 

paticnLi/dispensarics/out-palieni 
departments daily and as required. 

(u) They will carry out medical examination 

of employees and candidates for 
empJoyment in accordance with the 
regulation in force. 

(ui) They will maintain the upkeep of 
equipments in (heir charge. 

(tv) They will be responsible for training. 
dJacipIine and proper discharge of duties 
of the hospital and dispensary staff, 

(v) Thtry will perform such other duties as 
are allotted ui ihem by the Medical 
Officer-in-Charge as per rules. 

(2) Assistant Direc tor Health Services and Senior 
McdicaJ Ol'ficer; 

(a) ADHS posted at the His. will assist the 
DHS/Addl. DHSyDDHS in dischargeof 
their duties on all medical matters as 
directed by them. 
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(b) tkwflloiitllhel^AddLDmDi:^ 
in the diy to diy woAof (he Medic*! 

Section u (be Seetlen Offiotf. 

(c) Hewfflpetfoimwchoteihiiieeefljnny 
be etBiSDed *) Wn by the DllS/AddL 
raS/DDHSftom UmcCo 

(d) He^*BslBtlbeI>HSlndetliE«withal] 
(jueAioos reletii^ to Medici Stoves Bod 

^ Bq^patepiti. 

(e) They will manee medical attention to 
the employees and theb fiftmlliee as per 
nlcs. 

^ ShtosiriUatte«MlhidoOTWaidB.Rctocy 
Healfli Cttidc; Estate Cliid^ OFDand 
be required to pefionn such other duties 
end tniy be asilgiied by PMO end SMO 
lochtfge of the HoepltaL 

(!) Vj. Diractor^ Health Services and Prindpil 
Meittcal Officer: 

(a) DDHSposbedattbeHqrs-winas^the 
' DHSi'AddLbHSfoihedbdieiVeofthe 

lan»*a dudes in mattas as directed by 
tdm- 

(b) PMO-Sanior-PMOs will be M*0. 
inchargb of ftiBtory« hostels and the 
MetHcdEstl. there. 

(c) AsM.O.Ittchargetheywfllbeadviseis 
to lha OM of FYs. 00 an medical mattos 

and make recommeodation as 
ooosidered necessaiy.- 

(d) Hiey will ami^ medical attentkut to 

the empioyecftand tW Eamities as par 

ndea. 

(c) They win pedbnn such other dudes as 

may ba laid down under any atntute of 
Oenrt orders or dalegited to him by die 
DHS, 

(0 Principal Medical Offioen will attend 

indoor Wtids I^tctory Health Qiidc, 
Estate Hcaldi dink OFO tod wiU be 
reqitfrod to perfofiD such other dudes as 
may be aesigned by PMO incharge of 
the Hospital 

(4) AddidoittlDirectoT Health Seivloee: 

(a) Add]. DHS wlU assist the DUS in 
discharge of the latter*s duties in die 
ntttter as directed by lum 

(b) HewfllactaeDHSunder^ffderofDGOF 
k litttr*s abacoce on le*ve« tour etc. 

^ Chief Medical Officer: 

He/Sba wOl bave overall rc^nsibUity 
idmiiiisiratioa of Ord, Fy. ^spi^ 
having apeclaUss centreSr including 


FacS^ Health Organkation aod l^mOy 

WelbmCeotro. 

<b> Ad^dceGeneid Manager on 

lmkth» l^giene and ocm^miooai health 

mattoa. 

(cV pt^, nigaaiBfc and monitor Ihe work of 
the medical oomblWiiiienta and review 

piogreee. 

(A (hgwizeho^rfinl services to aecoidaoee 
with the orders, instmciions and 

itgtitodons issued from time to time by 
higher autboiidea. 

(e) As certain the eapnased and imjdied 

needs and expociations, pfevtneos M»d 

suggestions of patience, factory 
ottMigemeot, statutory aodboiliies and 
copammity and organize the health 
tfTvicea to tiiana wheravg ponahle 

m BssmetiMt all die resources Bllotled to 
toe mediml estabUsbnieiits an fully ai^ 

optiraally utilized and economy is 
observed In the fimetoming 

(g) They wUI perfonn eodi <^nr togim as 

may be laid down under any siaitoe of 
eovt onlasor ddegaied to himby DHS. 

(6) Director Hcalto Services: 

(i) MabcalAdvtomtoDOOFaDBllmedlcsl 

and bealtb matters. Contrplling 

Autttotily of the Medica) EattbliehaaeK 
to DOOF organisatioo on ell profcado^ 
■nd TechnIcaJ matters. He will ^erciae 

tbe admintatraiivc powers an delegated 

to him by toe IXKIF. 

(b) He will work out the plans for 
implementation of the reporta/ 
icceptedbv the Qovt 

(C) As the conlfoUing Auflioriiy he will 

distribota toe pcfsoourt accOTtong to Ibe 

*if fsctories. 

(d) Hewfflnooaallyi^piesentthoDOOFoji 

■IheUPSC 

(a) Be will normaUy once a y«r make or 

cause to be made inspection of sli 

factories and report to toe DGOP on the 

wrWngof Mwtoal tosHBation Ihcreaa 

aU nwtters cOTotocted with Medical Eett, 
(() He will initisie ACR of AJdL OHS and 

will review the i^Kicts of in SA grade, 
JAO ft JAO <OG) ofOcera of 

lOFHS. 

Hf. jBrtdocScnlePeetitolheOeBtoalHealffiSmTke; 

(a) The posto am teii^rary but likely to cont^ 

lodafimtely. Omdldales wfll be anwtoted to 
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Junior Group ‘A’ scak and they will be on 
probata fora pcno<i of2 yearefrom (hedale 
of appointment which may be curiailed or 
extended at the discretion of the Competent 
Autbonty, They will be confirmed after ihe 
satisfactory cort^jJetion of probarioti. 

(l>) The candidates can be posted anywhere in 
India m any dispensary or hospital under any 
organisation participating in the Central Health 
Service viz. CG.H.S. operating ar Delhi, 
Bangalore, Bombay. Meerut etc, Laksha¬ 
dweep, Arrdaman and Nicobar Islands, P & T 
Departmenl etc. Private Praclise t)f any kind 
whatsoever including Lab. and consullant 
practice ispjuhibifed. 

(c) The scale of pay admissible Ui [he Medical 
OfiSoerof CHS is Rs. «.O00'275-I3,SO0. Other 
Allowances like N.P.A, H.R.A. etc. and the 
proroobonijl avenues will be available as per 
the provision of CHS Rules, 19% and the 
orders and insljuctfcmR issued by the Oevt. 
from lime to time. 

IV, MedKalOflbtrbtbeMimkipalCoqioradoiiofDelii: 

Q The posts ane temporary in cat^ory A' but 
likely lo.be made permanent in due course. 
The Kate of pay Js Rs. 8,000-275-13,500 plus 
restricted jio-praciising allowance <NPA) as 
per orders in force from time tt> time. 

The Candidate vri II be on probalion for a period 
of one year from the dale of appointment which 
may be cunailed or extended at ihe discretion 
of competent aulhotily. On satisfactory 
completion of the probation period, he will 
continue in the temporary post till confirmed 
Against the permanent vacancy. 

(KQ The candidate can be posced anywhere within 
the iurisdiction of the Municipal Corporation 
of Delhi in anyone of the Hospital/ 
Dlspensaric.VM & CW and f amily WeJfeic 
Cftnires/Primary Health Centres etc. 

(iv) Private practice of any kind whatsoever is 
prohibittd. 

(v) The appointnumi can be lerminiiled on one 
niontfi’a notice on vither side during the period 
of probalion and thereafter while empbved in 
temporary capacity. The Municipal 
Q>iporati<jn <.i Delhi rescr.'e the righi to pay 
on© month's pa\ ni rieu of notice. Prospects of 
promotiop ;!3£bj<iir>g pay scales and 
allowsnw;;sattached to’he higher grades shall 
be according to the provision of the 
Recruii.m^ini Regulations, 


JPart I—Sbc. 1 ] 

V* Generttl duly Medical Officer in tlie New Delhi 
Municipal Council 

(a) The scale of the pem of Rs. 8000-275-13500 
(Vth CPC) plus restricted non practising 
allowance as per orders enforced from liipe to 
time. The rate at present is 25% of Oie basic 
pay drawn plus usual allowances, 

(b) Ordinary rules regarding pension, gratuity, 
conUrmation etc. as enforced in the Council 
from linte to time will be applicable. 

(c) The candidate will be on probalion for a period 
of two years from the dale of appointment 
which my be extended at the discretion the 
Competent authority. On satisfactory 
completion of the probation period will 
continue in the temporary capacity till 
confirmed against the permanent vacancy. 

(d) The candid ate can be posted anywhere within 
the jurisdictiot! of ihe N.D.M.C. in any of the 
ho*pitQls/dispensajies/M A C & family welfore 
Centrea/Primary Health Cfcmies ©u;. 

(c) Private practice of any kind whatsoever is 
prohibited. 

(^1 The appoitiiment can be lerminaied on one 
month’s notice on either side during the period 
of probation and thereafter, while employed in 
temporary capacity, NDMCreserves the right 
to one month's pay in lieu of notice. 

(g) GDMO shal I be untitled forpmmoiion is Senior 
Medical Officer ir. ihc scale of Rs. jOOOO-J 5.200 
and from Senior Medical Officer to Chief 
Medical Officer in the scale of 
Rs. 12,000-16.500 and from Chief Medical 
Officer In the scaie of Rs. 12,000-16^500 to diief 

Medical Officer <Nan functional Selection 
grade) i n the scale cf Rs, 14,300-18,300 as per 
provision in the Reenjitment Rules. 

APPENDIX DI 

REGUIATIONS RELATING TO THE physical/ 
MEDICAL EXAMINATION OF CANDIDATES 

The regulations are published for the convenience 
of candidates and to enable them to ascertain the probability 
of their possessing the required physical standards. The 
regulations are also intended to provide guidelines to the 
medic^ examiners, Al! posts to be filled on the basis of 
Combioed Medical Services ExamiDatiert are Group ‘A* 
“TechnicaT’ posts. 

2. (a) The Government of India reserve to themselves 
absolute discretion to reject or accept any candickte after 
considering the report of the Medical Board. 

(b)To be passed as ‘ fit" forappointmcfir, a candidaJe 
must be in good menial and bodily health and free from 
any physical defect likely to interfere with die efficient 
perforoiaiice of the duties of hi^er appointmeiu. 
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the chest will be carefully looted and the nunianum and 


(c> In the roauer of co-relation of age*liiiut, height, 
wei^l and chest prih of candidates of India (including 
Anglo-Indko race), it is left to the Medical Board u> use 
whatev^ co-relation of figure is considcred most suitable 
as a guide in the exainlnation of the candidates. Trunk and 
limbs should be proportionate, no mininium height be 
insisted upon, if found fit otherwise. If there be any 
disproportion with re^rd to height, weighl and chest girth, 
the candidates ^uld be hospitaliaed for investigaticA 
and X-Ray of the chest taken before the candidate is 
declared fit or unfit by the Board. 

X The candidate’s hei^l will be measured as 
follows:— 

He/She will remove his/her shoes and be placed 
against tbe standard wi^ his/her feet together and the 
weight thrown on the heels and not on the toe or other 
sides of the feet He/She will stand erect without rigidity 
and with heels, calves, buttocks and shoulders touching 
the standard, the chin will be depressed to bring the vertex 
of the head level under the horizontal bar and the height 
will be recorded In centimeters and partsofacenthnelerlo 
halves. 

4. The candidate's chest will be oieasured ss 
follows:— 

He/She will be made to stand erect with his/her feet 
together and to raise amw ovk Ws/her head. The tape wUl 
be so adjusted round the chest that its upper edge toucl^ 
the irrferiof angles of the shoulder blad^ behind and lies 
io (be same horizontal plane when the tape-is taken round 
(be chest. The arm will iben be lowered to hang loosely 
by the side and care will be taken that the shoulders are not 
thrown i^ywarda or backwards so as to di^lace the tape 
the candidate will then be directed to taka a deep 
respiration several Uxims aod the maximum expansion of 


maximum will then be recorded in centimeters 84-49, 
8^—93.5 etc. In recording the measurements fraction^ of 

less than half a oentimeiW should not be noted. 

N.R—The height and chest of the candidates should be 
[Measured twice before coming to a final decision, 

5, The candidate will also be weighed ^ hi&lter 
we^t recorded in Kilograms; fractions of half a kilogram 
should not be noted. 

6. (a) Tlie candidate’s eyesight will be tested in 
accordance with the following rules. The result of each 
test will be recorded^ 

^ General*— The candidate’s eyes will be 

aidumtted to a general examiiuuion directed to 

the deiec|i(Hi of any disease or abnocmali^. 

file candidate will be rejected if he sufleia fron^ 

any morbid- conditions of eye(^):» eyelids or 
contiguous structure of such a short as to 
render or are likely to render him/ber unfit for 
aeivice on a future date. 

(5i) Visual Acuity.—The examination for 
determining the acuteness of visions includes 
two tests—one for distant and the other for 
near vision. Bach eye will be examined 
separatdy, 

(b) There dtall bfc no limit for maximum naked eye 
vUion but the naked eye vision of the candidates d»ll 
however be recorded by the Medical Board or other medical 
authority in every case, as it will funiish the basic 
informaiioii in regard to Ihe condition of the vyt. 

,(c) The following st^ards are prescribed for distai)l 
and near vision with oi without gla^s for differwi types 
of services. 


Class of Service 


Indian Railway Medical ServictsflK Services other than I RMS gedinjcal) 



■ 1 
Better eye 

Worse eye 

Belter eye 
(corrected vision) 

Worse eye 

1 2 

3 

4 

5 

5 

1. Distant Vision 

With or witlKMit 

With or without 

6/6or69 

^2,6/18 


glasses upto 

glasses upto 


. orNui 


6/9or6/6 

±4D 

6,9 or 6^12 



2. Near Viskm 

With or without 

With or without 

Jl 

J2,J3ot 

NiU 


glass upto 
+4D 

J1 

glass upto 
±4D 

J2 

J2 

3. Type of correction 
pennitted 

Spectacles, lOL/corneal surgeries viz 
(LASIK, exdmei surgeries etc.) may be 
permitted. Vision should be stable and 
should come up to the required standard. 
Ophthalmic Board to clear fitness. 


Spectacle^, lOLi 
LASiK. laser 
suigery 
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1 2 

3 4 

5 

[rAKT i—oec. 11 

6 

4. limits of refractive 
eiTorpenDitted 

t4.O0D 

In CAse where power of lens U.>—4D, 
a special ophthalmic Medical Board to 
clear the case ruling out pathological 
myopia 

Futidus is normal and 
without pathological 
Myopia 


5. Colour vision 
requirements 

6. Whether binocular 
vision needed ? 

Higher grade colour perception (ishihara 
test EGL—1,3min aperture) 

Binocular vision is necessary in case of 
squinL In deserving cases, a special 
- Ophthalmic Medical Board to dear cases 
on case-to-case basis. 

Low Grade colour vision is acceptable. 

No 


In rcspecl of ihe Technical Services menfioned 
shove And any other service concerned vi4ch the safely of 
public the total amount of Myopia (including the cylinder) 
shall not exceed—400 D; total amount of Hypermetropia 
(ioduding ihecyltfider) shall not exceed td.OO D, 

Provided that in case a candidate m respect of the 
‘'TccMliCAl” aervices other than the services under the 
Miniatry of Railways is found unfit on ground of high 
myopia, the cviUer shall be referred to a Special Board of 
three ophthAbnologists to declare whether this myopia is 
pathological or not in case it is rwt pathological, ihe 
candidate shall be declared fit provided he/she fulfils the 
visual requirements otherwise* 

(ii) In every case of myopia, fundus cxamintTion 
should be carried out and the results recorded. In the event 
of pathological condition being present which Is likely to 
be progreasive and affect the efficiency of the candidate^ 
hft^ahe should be declared unfit. 

(e) FMd of Vision; The field of vision shall he tested 
in respect ofallservkes by the oonfrontalion method* When 
such test gives unsatisfactory or doubtful result the field 
of vision should be determined on the perimeter. 

(f) Night Blindness: Broadly there two types of night 
blindness: (i) as a result ofVilamin A deficiency and (ii) as 
a result of Organic disease of Retina-common causa being 
ReUnilia Pigmentosa. In (the fundus la normal, generally 
seen in 3 rounger age group and ill nourished persons and 
improves by large doses of Viiamiii A. In (ii) the fundus is 
often involved and mere fundus examination will reveal the 
condidoD in majority of cases. The patient in this category 
is an adult and may not suffer from malmitritlon. For both 
(i) and (ii) dark adaptation test will reveal the con dition. 

(g) Coloor Vision: The testing of colour vision shall 
be essential in respect of the Technical Services mentioned 
above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in (he 
lantern as described m the table below — 


Grade 

Higher Grade 
Colour 
Perception 

Lovrar Grade 
Colour 
Perception 

1. Distance between the 
lamp and ihe candidate 

16A 

16 ft 

2. Sizeofapeiture 

13 nun 

13mm 

3. Time of exposure 

5 seconds 

5 seconds 


For Indian Railway Medical Service Higher Grade 
colour vision is essential but for other services lower grade 
colour vision will be considered sufficient. 


Satisfactory colour vision constitutes, recognition 
with ease and without hesitation of signals red, green and 
yellow colours. The use of Ishihara's plates, shoiwi in 
good light and a suitable Edrige Green’s Lantern shall be 
Considered quite dependable for testing colour vision. 
While either of the two tests may ordinarily be considered 
sufficient in respect of the services other than TRMS, it is 
essential to carry out the lantern test for IRMS. In doubtful 
cases where a candidate bills to qualify when tested by 
only one of the two tests, both the tests should be 
employed. However, both the Ishihara’s plates and Edrige 
Green s Lantern shall be used for testing colour vision of 
the Mndidalcs for appointment to the Indian Railway 
Medical Service. 

(h) Ocular condition other than visual acuity: 

0) Any organic disease ora progressive refractive 
error, which is likely to result in lowering visual 
acuity, should be considered a disqualification. 

Squint: For Indian Railway Medical Service 
where the presence of binocular vision is 
esseclial, squint, even if the vision acuity in 
each eye is of the prescribed standard, should 
be considered a disqualification. For other 
services, the presence of squirtt should not be 
considered as a disqualification, if the visual 
acuity is of the prescribed siandard. 

(lii) If a person has one eye or if be has one eye 
which ha.'v normal vision and the other eye is 
amblyopic or has subnormal vision the usual 
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ef^ ZhA( tl^ penon is iftoldBf iteeoscopK' 

vidkwi fot percoption of deptk St>eh viaon is 
not t dis^pislificsttioa fot Mfviocs otbtf.tbsii. 
iJtM&'nK Medical Botrd my recoomiefid ss 
fit» su^pe#«mpiwiided ifceflonmIeye-hM 
ti^distaot vision; JI Dear vtskm vAh or without 
provldsd tha anor in uiy pofuiisii is 
not wwfcthM Adioptm ibrdistiitotvision. 

fall fiAkl-of VMiOD. 


Bou< Ok Spedsl Board owjf.baconwMddtnn^ltert 
poKible date. i',.:--.' - ■■' ^ 

The Spn^ fipnAaMni p Bnaid mdv carry <Art debited 
inVestigaliOM before iirrtviii# at th^ dedaiina.’' 

the Medial Boat’s wprat notjij^dee^ as 

conqjletis ualessU 

Board f^aU such c^sof^ioh^aie^ 

glUp^SMRiroB m^OyHHCCftfcBfi g P l l H'IN B 
UNFirCABES - •*•" 


ftormal cedour vision uderever reqidredi 

Provided the board U satisfied that the 
candidalf- can perform all fanedons for the 

ptflicttlar johindueation. 

(hr) Cootect Lenses: During the Medical 
Examination of the candidate^ the use of 
contact lenses is not to be allowed. It is 
necessary that vdten conducting eye tests the 
iltumination of the typed lettei^ for distant 
vision should have an itlumt nafldn of 15 foot 
candles. 

GUIDEUNES VW SnOAL OPHIHAIMIC BOARD 
Spedal Ophthalnuc Board for «ye exBsaination shall 
coMiR of 3 OfdUhAliDotogiats : 

Cases where the Medical Board has recorded 
visml function widiiii nonnal petacHbed limits 
' but suspects a disease of ^ro^saiye and 

organic nature which is hkcly tp caufie damage 

to the viaul function should refer the 

candidates to a Spedal Ophtiulmic Board for 
opinnn as part of the Om Medi^ Board. 

(b> All aises of any type of surgery on eyes, lOL. 
refractive corneal StttBwy, doubtful cases- 
colour defect should be referred lo special 
ophthaktnic board. : t. ' 

(c) In such cases where i caruKdate is found to be¬ 

having h^ myopii or high hypermetropia the' 
bentjul Standing Medical BoafrhState Medical 

Board shcnild ioBnediately refer the candidates 
for a Special Board ol three Ophtitalmologists 
constituted by the Medical &^OTiileiidenJ of 
the hospital with the Head of oic DepartniOTl 
of Ophthalmology of the Hospital or the 
Scoiounost Ophthalmok)^ as the Ominnan 
of the Special Ophlhalmic'Board. The 
Ophlhslmologist/Medical Officer who has 
conducted the preliminary ophihaliiiic 
exaiuination cannot be a part of the fecial 
Board.. 

The examinaiion by the Special Board should 
preJbfably be done oo the same day. Whenever ft is not 
possible to convene the Special Board of three 
Ophthalmologists on the day of the medical exammation 
by the totral Standing Medical Board/State Medical 


lii border tine cases bf stdjstdndaid'vl^daf’a^iy, 
autmormal colour vision, the lest will be repea^ ^fter f 5 
miiiutea by the BoanMMfrm'dKdariiig a 

7: BlbodPrysure: 

regardifig Blood PitMifte. Am^d of caW^hg 

ftflf wial aystolicpressi^ Is aaToJ^P^- ' 

^ widii«^suli^ofl^^ 
averaged ^ 

wilhaubjecttoverKtytfal^agc;^ 
rule of pha Ball'rife aitB rfedw qiifte 

satisfaef^. ‘ ■ . * , 

As a gjWK^ niie any $yw^ pn^e.^ 140 

mm and ia^Kdip over^ H^ ahbiM 

suspictoua. and .the CiWttji^''?' 
bo^itidi^ the 

opinion ^iwrduig ibe canAdjW> w^ss or 

odierwise! Tilt hospitahsmiDn TC^ 
wfwtber ike rise in blood pressure is of a transient 
natise di* to excitement etc. or whether ii is due lo 
any organic ^sbyse^ Jn cases 

and bipod urea cleaj?i^, t6|n ahe^^ 

/ jU routine. The ii^l, dccisiop ^ to;fitness or 
othmw^^ of a Canute ipill» boweygr,^ with 
. .theqiodkalboarfc^. • 

dunometer type of instrumeoi should be used bs a rule. 
The measurement should not be taken wthlq fifteen 
ntimoies Off any exercise or excitement. Provided the patient 
' and partlcubrfy Ms^her arm is relaxed, he may be cither 

Tying or sitiihgspd the aim Is supported comfortably ai the 
piidp rt^ft iddfe in arnore or less horizontal position. The artn 

should be ^ecd^rom the doth to the shoulder. The cuff 
compleiely deflated should be applied with the middle of 
the rubber over the ioocr sideof the arm and its lower edge 
an iitch or two above Ihe bend of the elbow. The following 
Mtiims of clplh bandage should ^wead evenly over The 

bag to avoid bulging duringinflatipn. , 

Tbc bfmdual artery is locnltid by pal^larion R the 
bend of-the elbow sod the stetheecope is then «^lied 
U^ly aife occiraHy over it bekrw buinol in contact with 

the cuff. The cuff »inflated to d?mit 200 mm. Hg. and then 

. shrMydrfbded.Thelevclaiwlifob dmimhimnalinds^^ 

soft sucecs^e sounds arc heaidTeprc^sitt The Systolic 







THE GAZETTE OF 1KDIA : EXTRAORDINARY 


Ihrcintft. Whon more ilr is allowed lo escape Ihe sound 
Mill be heard to increase in iniensity. The level at which Ac 
weU-beard clear sounds change co soft muffed fading 
sour^s represenu the diaaiolic pressure. The 
nvittnrenw'nta ahouJd be taken in a feiriy brief period of 
Ume as protonged pressure of the cuif is irritating to the 
patientaodwtU vitiate the reading. Rechecking if necessary 
should be done only a few ndnutes after coinpleie deflatioD 
oftbecoft Somed^ bb the cuff is deflated sounds heard 
ht a o ertoin level may dtsaj^ear as pressure falls and 
reappear at a stUl lower levcj. This silent gap may cause 
error in readings, 

8.11»e urine (passed in the presence of die examiner) 
*ottld be examined and the results recorded. Where a 
Medical Bowd finds sugar present in candidate’s urine by 
the usual chcmfeal tests, the Board will proceed with the 
ax andn a tl i M i with all its other aspects and wifi also specially 
note down any signs or symptoms si^ggestivc of diabetes. 
If except for the ^ycosuria the Board finds tbe candidate 
oonfofina lo the standard of medtcal fitness required they 
nay paea the ctndldateE as fit, subject to the glycosuria 
befog noordUMlk and (he fioi^ will refer the case to a 
Specialist in Medicine who has hospital and 
liboralory fadUUes ■( his/her disposal. The Medical 
Sprd a liir will carry out whatever examinations, clinical and/ 
or labonlory, he considerB necessary including a standard 
bhMd latgar loleraoce lest, and will submit hisdier opinion 
to tbe Medical Board upon which the Medical Board will 


fPAar f^Bc> 11 


L Marked or total deafness in 
one ear other ear being normal 
2 Petuqidve dsAftiess in both ears 
in which some foipravement is 
poBSfole by a hea^g aid. 

3. Perforation of tympanic mem* 
brane of central or marginal 
type 


Indian Railway Medical 
Services (Technical) 


huse its final optnuxi “fit*' or ‘*unfjt”. For this purpose Ihc 
candidates will not be required lo appear in person before 
the Board on ihe second occasion. To exclude the effecr of 
medication it may be necessary to retain a candidate for 
several days in hospital under strict supervision. 

9. For appointment against posts which do not 
preacribe any elaborate (raining : It shall no longer be 
oecessary to declare a woman candidate as ‘Temporarily 
Unfit if $be is found to be pregnant during medical 
ezaminatton before appoiriment against posts which do 
not prescribe any elaborate training, i.e.. she can be 
appointed straighUway on tbe job. 

10. The following additional points should be 
observed:— 

(a) (hat the candidate' s bearing m each ear is good 

and that there is no sign of disease of the eai. 
In case it is defective the candidate should be 
got examined by an ENT Specialist; provided 
that if the defect in hearing is remediable by 
operation or by use of a hearing aid a caitdidale 
cannot be declared unfit on that account 
provided he/siie has no progressive disease 
in the car. This provision is not applicable in 
the case of JRMS, The following are :hc 
guidelines for the medical examination 
authority in this regard : 


Services other than TRMS (Technical) 


4 Ears with mastoid cavity 
subwuiBttl bearing on one 
aklefon both sides. 


5. Pcislstdtly discharging ear 
opemtedAuioperaied. 


Pit, if the deafness is upto 30 
decibel in speech frequencies 
onODB-^OOOi 

(i) One year normal, othcf ear 
having perforatioit of lyn^nic 
nteojbnns —‘TemporvyUnfit‘. 
Under improved conditions of 
Ear Surgery, a candidate wifii 
marginal or other perforation 
in both ears should be given a 
chance by declaring him tem¬ 
porarily unfit and then he may 
be considered under ^ii) below. 

(ii) Marginal or avtcperforaiion 
in both ears—‘unfit'. 

(iii) Ceubal perforation in bofii 
earS“-*Tcniporarily unfit'. 

(i) Either ear normal hearing 
ai>d other ear wilh mastoid 
cavity—*Fi('. 

(ii) Mastoid cavity of both 
sides—‘Unfir. 

‘Temporarily Unfit', 


Fit, if the deafness is upto 30 decibel in higher 
frequency. 

Fit, if the deafness is upto 30 decibel in speech 

fitquencies of 1 000 -^( 000 . 

(i) One year normal, other ear havingperibra- 
tion of tympanic membrane—'Temporary 
Unfit', 

Under improved conditions of Ear Surgery, a 
candidate with marginal or other perforation 
in both ears should be given achance by declaring 
him temporaiiJy unfit and then he may be con¬ 
sidered under 4(ji) below. 

(ii) Marginal or attic pciforatioii in both cars— 
‘unfit*. 

(iii) Clentraf perforation in both ears—‘Tem¬ 
porarily unfit'. 

(i) Either car normal hearing and other ear with 
mastoid ca vLty—‘Fit*. 

(ii) Mastoid cavity of both sides—‘Uafit’. 
‘Temporarily Unfit', 
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V 


4 CfaiOiiicmflAinmatt)ry/Rller|^ 
condition of nose ¥dth or wilh- 
OMt bony deformities of ossel 
Septaot 


7. Chronic tefljiaiiBslorycondl- 
tiofw of tonsils and/or Larynx. 


& Bedgoor localyinalignaiit 
tmaoun of the B.N.T. 

9» OloacleToaift 


KX Go^ntUal defects of ear, none 
<x thmal. 


11. Nataliy 


Indian Raftway Mcdkal Services other than IRMS (Technical) 

Services r 

<i) AdecisMD^U be taken as (i) Adoddon wfll be tihcn asper cboumtancw 

per dfctumuitces of iiKUvldtial ^individtiai cases. 

cases. 


(ii) If deviated lusal SqrMD is 
present widt Symptoms^ 
Temporarily Unfit'. 

(i) Chronic lafiBiiaaatory^cori- 
didotts of loimls and/or Larym 

(ii) Hoarsffitess of voice of 
severe degree if preaeat then 
Taoiporantyartih*. 

(0 Bongntiinovrs Tempmniv 

unfit'. 

(ii) Maligruim Tumour—'unfit*. 
If Ibe hearing b witiiin 30 
decibda after operatioB or with 
the help orbearing aid—'Fit'. 
(1) If fim interftdiig wltlt firnc^ 
tkHB—W. 

(H) Sbittcridg of 

Tcnporarity Unfit'. 


(ii) tf deviated nasal S^tnm is pfooBi with 

with ^inqWtns-Tflinponr^ Unfit'. 

(1) Qtfomc Inflammatory conditionsof tonsiU 
and/or Lao^vtt—'Fh'. 

(ii) Hoancnesa of voke of severe degree if 
present then Temporarily infil'. 

(OBM^bmioun *T<mpofVi> unfit'. 

Oi) Malignant Tumour^'inifit'. 

If the heafif^ is within 30 decibela after open- 

tieo orwidi the help'r^tkaarii^iid—*nt'. 

(i) If not interfaririg whh fimetioos—• 


Tempura Dy Unfit'. 


(b) that his/ber ^>eech is without i i npe ditne nt, 

(c) that his/lier teeth are in good order and that 

he/she ia provided wlih dentures where 
tKOCffsary for cffccti>*f (well lilted 

teeth will be conridered as sound): 

(d) that the chest is well fonoed and hu/ber chest. 
expansion suGfideot and that the hearts and 
Umgs are sound; 

(e) that there is no evidetwe of any abdontinal 
disease: 

(f) that the ear-dmm is not ruptured: 

that be/she does not suCfor from hydrocele, 
varicose veins Of pGes. 

(h) that his/her limbs, hands and feet are well 
fone^ and developed and that there is free 
and perfect motion of all jornis. 

(1) ihatbeAhe does nolsiiSer from any inveterate 

sUn disease. 

0 that there ia no congenital nttlfbrmaiion or 
defect 

0^ that he/she docs not bear traces of acute or 
chronic disease poifidng to an Impaired 
oonaliUition; 

0 dial heAdie bears mirhs of efficieotvaccinatnii: 

and 

^ (ha^he/sheisfteefiomcomtnatdchbkdiseaae. 

11 . RadiOir^)hic emnbatioa of die Oieat should be 
done as a routine in all cases for detecting any abnOimallQr 
of the heart aod lungs, which may not be apparent by 

mdinary (diysical csomination in respect of such candidate* 


who are declifed finally wocesrfid in Ctoatuiial M 

ServtceaBwmainrtnn. 

Tbedediion of the Oiaiiinarr of the Cctttral Standing 

Medical Board (coiuhictiiv the medkal exantinaiioit ol ihe 

crmtlidate cone er neil) about Ibe fitneia of the ca ndi d ate 
shaUbefinaL 

In case of doubt regarding healUt of a camtidate. the 
OiairBMn of tiw Medical Board may oonmih a suliable 

Hospital Sfriifftfftt to decide the iiaue of flmeas or 

miStnessofl^candidite for OoveroineM Service e.g. if a 

candidate is suspected lo be suffering flora arty menial 

defoctoraberndoa, the Oiaimna of Ihe Board may coitauU 
a Hospita] PsycUmriM/Psychologift, etc. 

Whan any defect b found it must be noted fo the 
ucjtiflca t e iiKl Ibe medical examiner should state bia/ber 
opiidoit wither or not it b likely to mlerfore with Ibe 
effkiett peritonafice of the duties, which will be required 
of the candidile. 

12. The candidales Bling an appeal a^nsi Ihe 
dedalQD of the Medknl Board have to d^osrl an appeal 
feeoffU. lOaOO in such manoer as may be prescribed by 

the Oovenuaent of India hi thia bebaU. App^ should be 

mbmlned within 21 days of the date of the coimnunication 

ta wM die deebfon of the hfodiol Botid is coamnmic^ 

to the candhfatet; otherwise request for second Medical 
Bxaminntion by mi Appellate Medical Board will not be 
enteittiiied VU Medical Examination by die Appellate 
M^cal Boiid would beorranged ill New Delhi mily and 
nouavelUtgalkrMsiGeordsfiyalloWBfioewill beadramMe 

for llcjown^ performed in connection wstb the Medical 
Eiimhwrton . 

VINEET CHAWDfOtXiLSec^. 


Fiintad by tbft Msaifo, Go^ of hdiiProi^lUH Mtyrpiri, New Whi-lIOOW 

tftd FiSiUiaed by the ComnUer of MKcodnu, IMy^llOOdS. 









